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This is an exciting time for early career professionals (ECP) in thrombosis and hemostasis.

ECPs are the fastest growing sub-group within the International Society on Thrombosis and Hemostasis (ISTH), with a desire to actively contribute and participate in the Society. A key priority of the ISTH leadership and senior membership group is to support, engage and nurture early career members. There are unique challenges faced by ECP, such as balancing the need to finish specialized clinical or scientific training whilst establishing a future independent career. These difficulties can be particularly striking for ECPs training in small institutions or developing countries.

In order to objectively assess challenges, needs and expectations of ECPs, questions tailored to ECPs were included in a membership survey conducted in 2018 by the Society.

The results of the survey were striking, indicating significant differences between the younger and the more established professionals:  Annual meetings and journals were identified as the most important benefits of ISTH membership for the vast majority of respondents, regardless of career stage.

However, a significantly higher proportion of ECPs were drawn to the ISTH's education, training and professional development resources, online webinars and speaking/publishing opportunities.

 ECPs reported that obtaining funding/grants (59%) and getting published (45%) were the major barriers hampering their professional career. Other identified barriers were dealing with work-life balance (31%), connecting with mentors abroad (26%), finding a permanent position (27%) and obtaining fellowships for mobility (23%).

 ECPs highly valued the networking and presenting opportunities given at ISTH congresses. However, the financial costs of conference attendance were cited as the primary barrier preventing in-person attendance in 78% of respondents.

 Interestingly, ECPs indicated that ISTH could improve their congress experience and their career by providing more networking opportunities with senior mentors (41.5%), organizing more educational sessions (41.5%), creating more opportunities for presenting their work (37.5%), increasing the number of fellowships (42%) and allowing more flexibility for fellowship applications (38.5%).

These findings were instrumental in guiding the work of the Early Career Committee (ECC), whose mission is to engage and represent the voice and needs of ECPs within ISTH. In a collaborative and enthusiastic environment, the ECC has been working in close collaboration with ISTH staff and leadership, to promote and answer ECP needs. Several projects have stemmed from these fruitful collaborations. We welcome and encourage ideas from all ISTH members to support ECPs.

In conclusion, we believe there has never been a more exciting time to be an ECP in thrombosis and hemostasis and to become an ISTH member. There is great enthusiasm within the ISTH society and leadership to improve the experience of ECPs, to develop opportunities to address their needs and ultimately to assist them in launching independent and successful careers. All ECPs have great value in contributing to this mission and will not be derailed by unforeseen hurdles, such as the COVID-19 pandemic. As members of the ECC, we would be thrilled to have you join us in these efforts. 

First

  , a univocal definition of ECP has been approved and implemented within the society and ECPs are now eligible for tier-based deeply discounted or free membership and discounted congress registration fees. Secondly, to meet the needs of networking and ECP dedicated initiatives, a Trainee Session and Career Development Sessions are included in the annual conference program. Even this year, when we could not meet in person due to the COVID-19 pandemic, ECP dedicated virtual sessions have been organized shortly after the first Virtual Congress. Platforms that encourage networking and communications among ECPs and with senior mentors, both in person and online, have been endorsed. For the first time at the 2019 Melbourne Congress, ECPs were welcomed into an Early Career Lounge. On social media, resources and opportunities for ECP can be found on the ISTH website at the dedicated Early Career opportunities page (https://www.isth.org/page/earlycareer/) and by following the #ISTHEarlyCareer hashtag. In addition, a biannual Career Development Webinar series has recently been successfully launched. Efforts are currently underway to create more speaking opportunities for ECP at ISTH events & meetings and improving mentoring possibilities within the society. Moreover, the current Reach-the-World and Training fellowships are being considered for revision aiming to facilitate flexible learning opportunities and establishing lifelong connections by easing geographic and financial barriers.
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