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SDGs affected by employee ownership 
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and 10: No poverty and reduced inequalities

  hold 8% of the company's stocks and they are the first shareholder ➢60.000 employees have shares ➢First ESPP in 1988 and one offered every year since then ➢The % of shares held by employees, % of employees and the number of countries participating are indicators related to SDG 8 and to the the global reporting initiatitve 401-2
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