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This scoping review introduces innovative theoretical perspectives by exploring emotions in the context of Grand Challenges, such as overcoming climate change. Grand Challenges encompass intricate societal issues of great significance and complexity, demanding a deeper understanding of the emotional dynamics and cognitive embodiment underpinning these topics. The theoretical scrutiny offers insights into the prominent role of emotions in tackling Grand Challenges. The intricate interplay between emotions, ethics, and the behavioral changes required to address climate change effectively is examined. Emotions are identified as fundamental elements shaping individual and collective perceptions and driving behavioral transformations concerning climate change. The connection between core values, emotional responses, and disparities in emotional reactions within the public is scrutinized, underscoring the necessity for tailored climate communication strategies. The framework also examines emotional barriers and hindrances that impede progress in Grand Challenges. The influence of emotions in navigating the political landscape is assessed, considering the effects of belief systems and partisan divisions on climate action. Finally, this theoretical proposition is an open call for future interdisciplinary research, positioning affects as catalysts in shaping desires in Grand Challenges [180 words].

GRAND CHALLENGES AND EMOTIONS: A PATH FORWARD

"Our lack of confidence is not the result of difficulty; the difficulty comes from our lack of confidence," Seneca1 . This sentiment profoundly resonates with the Grand Challenges humanity faces todayencompassing complex and critical societal topics, including climate change and global socioenvironmental issues. Also, [START_REF] Eisenhardt | Grand challenges and inductive methods: Rigor without rigor mortis[END_REF]Eisenhardt et al. ( : 1115) ) referred to Grand Challenges as "complex problems with significant implications, unknown solutions, and intertwined and evolving technical and social interactions." Lately, Arruda Fontenelle (2023) acknowledged the unmanageable and impossible aspects of the Anthropocene and encouraged a shift toward a more holistic and collaborative understanding of learning and knowledge generation in management.

Similarly, [START_REF] Nyberg | Climate-Proofing Management Research[END_REF] urged the management research community to confront the gravity of climate change. Their call represents a critical pivot, aligning management research with the imperatives of climate mitigation and adaptation. Thus, it transcends the confines of traditional research paradigms and necessitates the collaboration of various disciplines and approaches [START_REF] Clayton | Psychology and Climate Change[END_REF][START_REF] Dietz | Climate Change and Society[END_REF][START_REF] Ferreira | Climate change: From resilience to equitable resilience [Editorial[END_REF][START_REF] Koehrsen | Climate change in sociology: Still silent or resonating?[END_REF][START_REF] Pearson | Climate change and health equity: A research agenda for psychological science[END_REF][START_REF] Steel | Collapse, social tipping dynamics, and framing climate change[END_REF]. As clarified by Colquhoun et al. (2018Colquhoun et al. ( : 1292Colquhoun et al. ( -1294)), "a scoping review or scoping study is a form of knowledge synthesis that addresses an exploratory research question aimed at mapping key concepts, types of evidence, and gaps in research related to a defined area or field by systematically searching, selecting and synthesizing existing knowledge." This approach aims to map essential concepts, categories of evidence, and research gaps of affective sustainable areas within the management field. This present scoping review, accordingly, investigates the overarching landscape of emotional aspects associated with Grand Challenges, extending its purview to identify areas warranting further exploration.

Consequently, the ensuing sections immerse in contemporary ontological frameworks, drawing from sociology, psychology, and neuroscience. These frameworks offer insights into the intricate nature of embodied motivation in the context of Grand Challenges. Additionally, the discussion touches upon the potential of social norms as catalysts for transformative change and the strategic utilization of emotions to influence individuals' perceptions and actions concerning climate change. This article also navigates through the obstacles and barriers encountered when addressing Grand Challenges, thereby examining the pivotal roles played by politics, researchers, and citizenled initiatives in instigating transformation and progress.

  However, this realignment prompts a crucial question about researching more effectively and impactfully. Besides,[START_REF] Seelos | The future of grand challenges research: Retiring a hopeful concept and endorsing research principles[END_REF] identified a critical concern within the landscape of Grand Challenges research in managementthe lack of guiding principles and conceptual coherence. They advocated four foundational principles to steer and harmonize Grand Challenges research, emphasizing urgency and genuine relevance, expanded theoretical and empirical boundaries, practice-oriented theorizing, and the unifying metatheory of realism. The convergence of these principles seeks to enrich this research, making it both impactful and theoretically robust.In a world where change is constant, understanding the dynamics of resistance to change becomes paramount.Also, Mikel Hong et al. (2023) provided valuable insights into this area with a holistic perspective, centering around change strategists, agents, and recipients. While Grand Challenges research and change management are essential, another facet of human interaction must be considered. Thus,[START_REF] Hinsz | Socially shared affect: Shared affect, affect sharing, and affective processing in groups[END_REF] delved into the intricacies of socially shared affect within groups. This exploration spans various group settings, from organizational teams to group psychotherapy, and underscores the importance of understanding and managing shared affect for improved group outcomes. In understanding our collective response to global challenges like climate change, we must delve into this realm of emotions. Hence, Iniguez-Gallardo et al. (2021) undertook the complex task of deciphering the myriad emotional responses to climate change in Ecuador. Their nuanced approach acknowledged the emotional spectrum, offering essential insights for crafting effective climate communication strategies. However, understanding emotional responses is just one piece of the puzzle. Also, Conte et al. (2022) offered empirical evidence that underlined the link between core values, emotional experiences, and emotional responses to nature and climate change information. Nonetheless, in pursuit of socio-environmental actions, it is imperative to address emotional disparities among the public. So, Bickel and Preston (2023) spotlighted the need for tailored and diverse approaches to climate communication, especially for individuals who, despite acknowledging climate change, exhibited diminished emotional responses. This perspective aligns with the growing concern about addressing these disparities to facilitate effective actions. In management and organization studies, acknowledging emotions as integral components of the social fabric is essential. Therefore, Zhang et al. (2023) introduced key concepts and an integrated model of emotional embeddedness. Their work lays the groundwork for a deeper understanding of emotions within these fields. Now, since navigating the intricacies of Grand Challenges, researchers and citizens in general must recognize their interconnectedness with economic systems and institutions. Eloquently, Chakrabarty (2014) explored these intertwined histories, shedding light on the links between environmental issues and economic systems. Additionally, Swim et al. (2018) clarified how climate change discussions are socially constructed, underlining the role of psychology in shaping these conversations. The involvement of youth activists in the fight to tackle climate change, as highlighted by Bandura and Cherry (2020), is another pivotal facet. Their call for the support and collaboration of young change-makers emphasized the multifaceted nature of this battle. Moreover, Atkinson and Jacquet (2021) contested that inaction on climate change can be rationalized as an inherent limitation of human nature. This reframing of climate change as a cultural phenomenon prompts one to reevaluate reasoning and approach. However, the path to socio-environmental actions is multifaceted and sometimes contentious. Hence, Scheuerman (2021) discussed the varying approaches of climate activists, raising necessary questions about framing climate change as an emergency. Finally, this complexity extends to politics and civil duties, as Vlasceanu et al. (2023) underscored the importance of addressing beliefs to drive positive behaviors, especially in politically charged contexts. Their work emphasized the need to navigate partisan differences to tackle climate change effectively. In the context of climate policy negotiations, Mandard (2024) provided a thought-provoking exploration of climate equity. His work links climate equity principles to fundamental human relational models and principles of distributive justice, facilitating a deeper understanding of the values underpinning climate justice and fairness.
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