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Racial Discrimination and Poverty Reduction for Sustainable Development

. This makes the challenge more important in order to help people escape from poverty. Accordingly, the issues discussed here will help researchers and policymakers end poverty in such a way that the strategies are sustainable.

Introduction

Sustainable development is an elusive concept with several definitions [START_REF] Koglin | Sustainable development in general and urban context: a literature review[END_REF]. It is also a concept that has recently captured the world's attention and 'imagination'. In conceptualizing sustainable development, [START_REF] Curren | Sustainable Development[END_REF] sees sustainable development as any "development that addresses the issues of the present without undermining the capacity of people in the future in addressing their own issues", or more expansively as, "any development that addresses the requirements and yearnings of the present without bartering the capacity to meet those yet to come". This conceptualization is based on the frequently used definition set out by the World Commission on Environment and Development in 1987, otherwise known as the Brundtland Commission [START_REF] Sneddon | Sustainable development in a post-Brundtland world[END_REF]). Sustainable development is commonly portrayed as integrating the economic, social and environmental spheres (Olawumi and Chan 2018). The mission to achieve sustainable development has been further advanced and offered in the United Nations' "17 Sustainable Development Goals" (SDGs), which are vital to attain the 2030 Sustainable Development Plan (UN 2015), that was accepted by global leaders in September 2015.

Hence, any situation that leads to treating a person or persons in a different way as a result of their racial, ethnic or cultural background can be regarded as racial discrimination [START_REF] Small | Sociological perspectives on racial discrimination[END_REF]. When such persons are denied access to the accepted basic needs of human prosperity and well-being, as a result of their race, color or nationality, this can result in poverty [START_REF] Sieger | Poverty In[END_REF]. This makes it all the more important to assess the relationship between sustainable development and "race and poverty". This entry looks at the possibility of eliminating "racial discrimination and poverty" in order to achieve sustainable development, firstly by discussing what "racial discrimination" is, and then it looks at some fundamental links between racial discrimination and poverty. Following this, the relationship between sustainable development and "race and poverty" is investigated. The final section of this entry focuses on policy suggestions and recommendations.

Definition of Racial Discrimination

Before defining racial discrimination, it is necessary to clarify precisely what race entails. In this regard many views see race as a "natural" classification that reflects significant biological variations among certain sets of people who have different ancestral origins from different parts of the globe. Since racial groupings can generally be linked to observable physical variations between groups of people, the apparent genuineness of race is self-evident to most people [START_REF] Rzepnikowska | Racism and xenophobia experienced by Polish migrants in the UK before and after Brexit vote[END_REF]. Such a concept reflects an essential misunderstanding regarding the nature of racial categorizations. Race can become a social class and may not simply remain a biological one. Although racial classifications commonly employ inherited biological qualities as principles for classification, nonetheless, the manner in which such traits are accepted and are converted into the categories is what we refer to as "races", which can be defined basically by social conventions and not by biology [START_REF] Roth | The multiple dimensions of race[END_REF]).

According to one definition, "racial discrimination" refers to unequal dealings with persons or groups based on their racial affiliation or ethnicity [START_REF] Pager | The Sociology of Discrimination: Racial Discrimination in Employment, Housing, Credit, and Consumer Markets[END_REF]. In trying to define racial discrimination, various scholars and legal professionals distinguish between two categories of description as differential handling and unequal impact [START_REF] Reskin | the determinants and consequences of workplace sex and race composition[END_REF][START_REF] Blank | Measuring Racial Discrimination. Panel on Methods for Assessing Discrimination[END_REF]). Differential handling arises when individuals receive unequal treatment based on their race, while unequal impact occurs when individuals are treated similarly in accordance to given legal "conventional rules and procedures". However, when the latter is implemented in ways that tend to favor some members of one group against another, then this leads to differential handling. Therefore, racism or racial discrimination tendencies refer to the outcome of the dynamic interactions in a given societal context where race-based assumptions are made, and lead to labeling and discrimination [START_REF] Pager | The Sociology of Discrimination: Racial Discrimination in Employment, Housing, Credit, and Consumer Markets[END_REF]. Racism can exist in social activities, practices, or political structures (e.g. South Africa's apartheid system) that help in promoting prejudice through discrimination. The principle ideology surrounding racial discrimination practices normally comprises the ability to subdivide individuals into some distinct sets which are characterized by a sense of 'inferior' and 'superior' classes (Golash-Boza 2016).

Racial discrimination can manifest itself in various facets and related activities of social, political and economic life. These activities may comprise of xenophobic actions, otherness, exclusion, unnecessary positioning in ranking, supremacism, and other socially abnormal situations [START_REF] Bailliet | Protection of refugees, returnees, migrants, and internally displaced persons against racism, xenophobia, and discriminatory practices[END_REF]. Racial inclination and ethnicity are seen as acts of isolation in the social sciences. Such terms have a long historical tradition of being used in the mainstream social sciences. Moreover, racial discrimination is regularly associated with the abuse of human rights that is normalized through the generations and becomes evident in cultural tenets and practices, institutional as well nationwide standards and practices. It is also associated with daily behavioral features of individuals and other groups with certain societies [START_REF] Essed | Understanding everyday racism: An interdisciplinary theory[END_REF][START_REF] Jones | Prejudice and racism[END_REF][START_REF] Dovidio | On the nature of prejudice: Fifty years after Allport[END_REF]. Moreover, it is an important element that encourages the aggravation of poverty as defined by the United Nations (2013), i.e. "a human condition branded by continuous or chronic deprivation of basic resources, competences, choices, basic security and ability necessary for the enjoyment of an adequate requirement and standard of living which includes other civil, traditional, economic and socio-political rights".

Dimensions of Racial Discrimination

The existence of racism is believed to be a global one. It exists in offices, factories and many other work places, healthcare and the legal system (United Nations 2005). In the following subsections the issue of racial discrimination will be discussed in five contexts: employment, housing, migration, health and administration of justice. This argument seeks to re-acquaint readers with some of the key dimensions relating to racial discrimination.

(i)

Racial discrimination and employment Racial discrimination in employment can be direct or otherwise (United Nations 2005). Direct discrimination in employment situations happens when an employer denies opportunity for an individual to work due to a person's race, color of skin or other reason. Thus, discrimination can be direct as well indirect when institutional strategies or practices effectively bar individuals from specific groups to enjoy access to equal job or workplace promotion opportunities.

Racial discrimination in the employment sphere is not only associated with rich economies. It exists in many poor nations where influential local groups mostly with the complicity of certain political parties and their government agencies, subordinate individuals from other groups [START_REF] Pager | The Sociology of Discrimination: Racial Discrimination in Employment, Housing, Credit, and Consumer Markets[END_REF]. In spite of the fact that there have been some amazing gains in the working class position of racial minorities, large disparities persist. For example, in the United States, African-Americans are twice as likely to be jobless than whites and earn half the wages: blacks and Hispanics' wages kept on falling behind those of whites [START_REF] Pager | The Sociology of Discrimination: Racial Discrimination in Employment, Housing, Credit, and Consumer Markets[END_REF].

Long range research has analyzed how much role discrimination plays a part in molding the contemporary labor market characteristics. Experimental studies that examine recruiting processes in audit firms have convincingly discovered strong proof of racial discrimination, through evaluations of white inclination ranging from around 50% to 240% [START_REF] Cross | Differential Treatment of Hispanic and Anglo Job Seekers: Hiring Practices in Two Cities[END_REF][START_REF] Turner | Opportunities Denied, Opportunities Diminished: Racial Discrimination in Hiring[END_REF][START_REF] Fix | Clear and Convincing Evidence: Measurement of Discrimination in America[END_REF][START_REF] Bendick | Measuring employment discrimination through controlled experiments[END_REF][START_REF] Pager | the use of field experiments for studies of employment discrimination: contributions, critiques, and directions for the future[END_REF]).

(ii) Racial discrimination and health

The Durban World Conference (2001) accepted and recommended actions given the evidence of numerous nations where their healthcare systems disadvantaged persons from certain ethnic and racial backgrounds, including immigrants and expatriates. Numerous factors associated with the point of social can restrain or facilitate access of various ethnic groups to healthcare services. They may include income level, training, age, language abilities, gender and their own opinions regarding healthcare provision (UN 2001).

(iii) Racial discrimination and housing

Residential discrimination based on race remains a prominent feature of city life in the modern United States. In this context, African-Americans were separated from whites especially during the 1990s as they simply experienced what had happened since the early 20th century if not earlier, and such levels of discrimination still continue despite rising socio-economic wealth [START_REF] Massey | Northwest Cameroon: Reconnoitering the challenges and potential of community-based Olawumi TO, Chan DW (2018) A scientometric review of global research on sustainability and sustainable development[END_REF]. Despite some reductions in the rate of discrimination especially during the 1980s to the early 2000s, some individuals especially blacks and other minority groups are still experiencing forms of residential discrimination [START_REF] Logan | Segregation of minorities in the metropolis: Two decades of change[END_REF]). In trying to expose the discrimination problems in the housing segment, experimental research utilizing audit data was conducted. Based on this, assessments were carried out by a department in charge of Housing and Urban Development between 2000 and 2002, the objective being to report any form of housing discrimination against people who are blacks, Asians, American natives and Latinos as well. The research employed around 5500 paired tests in nearly 30 municipal areas [START_REF] Turner | Discrimination in Metropolitan Housing Markets: National Results from Phase 2-Asians and Pacific Islanders[END_REF]Roy et al. 1992;[START_REF] Turner | Discrimination in Metropolitan Housing Markets: National Results from Phase 1 HDS 2000[END_REF][START_REF] Feins | Barred in Boston: racial discrimination in housing[END_REF]. The findings confirm the existence of bias in several dimensions in which blacks face continuously experience prejudiced treatment.

(iv) Racial discrimination and migration

The rising ethnic and racial differences and tensions within some societies to some extent reflect the migration or refugee situation in many parts or the world [START_REF] Pager | The Sociology of Discrimination: Racial Discrimination in Employment, Housing, Credit, and Consumer Markets[END_REF].

Uncontrolled or hard-to-manage migration is leading to more nation-states becoming increasingly multi-ethnic, which means they have to confront the rising challenges of housing or hosting various peoples from diverse cultural backgrounds, races, different religious beliefs, language affiliations, etc. [START_REF] Erel | Understanding the contemporary race-migration nexus[END_REF]. In order to address the realities of rising diversity, it means putting economic, political, legal and social structures in place, in order to generate mutual respect and good relations between ethnic and/or racial groups. Nonetheless, racial discrimination remains strong in many societies that have received large numbers of immigrants such as workers or asylum-seekers.

(v) Racial discrimination and the administration of justice

It is a disturbing fact as discrimination persists in the administration of justice and legal procedures. Furthermore it has been indicated by experts, such as NGOs, that such racial and ethnic discrimination tends to be normalized and habitual in national structures of criminal justice, no matter what type of legal system is in place [START_REF] Weitzer | Racial discrimination in the criminal justice system: Findings and problems in the literature[END_REF].

The fundamental link between racial discrimination and poverty

There is a clear correlation between racial discrimination and poverty which is undeniable, and the connections are confirmed by both statistics and life experiences. The following statistics (see Table 1) shows that in New Jersey, color populations and especially African-Americans and Hispanics have far smaller incomes than those classified as white non-Hispanic. It should be noted that racism operates along a complicated and wide spectrum. The spectrum involves deliberate, overt discrimination and varying degrees of preferential treatment but access to power and opportunity are the more fundamental characteristics. Racism occurs when different racial or ethnic groups have unequal levels of access to power, authority and resources and these are built into the political system [START_REF] Bailey | Structural racism and health inequities in the USA: evidence and interventions[END_REF]. This structural racism leads to unequal access to opportunities ingrained in society which has profoundly negative implications, and is the primary cause of poverty (APN 2017). For instance, many Americans who want to see poverty reduced in their country assert that race is no longer important for fashioning solutions. Both compassion and pragmatism often reflect this view. As stated by [START_REF] Pager | The Sociology of Discrimination: Racial Discrimination in Employment, Housing, Credit, and Consumer Markets[END_REF] when opportunities are not fair, when life chances are skewed, when one's skin color makes it three or four times more likely to experience poverty-racism is at stake. Persistent poverty and various related social dynamics are skewed along racial and ethnic lines. It has also been noted that the issue of poverty cannot be solved unless the and ongoing relationship between poverty and race is acknowledged and addressed [START_REF] Posel | Races to consume: revisiting South Africa's history of race, consumption and the struggle for freedom[END_REF]. Accordingly, racial discrimination and poverty are so interconnected and separating the two may be seen as impossible.

Furthermore, history shows that poverty reductions do not consistently remove racial disparities nor do they necessarily help people of color on low incomes [START_REF] Jenkins | Inequality, Race and Remedy[END_REF]. For example, the poverty rate for African-Americans and Latinos taken together in 2000, after a decade of unprecedented economic growth, was still 2.6 times greater than that for white Americans. This gap has been startling but in more than three decades it has recorded the lowest discrepancy in poverty rates between whites and others. From 2001 to 2003, when the US economy in the wake of 9/11 contracted, the poverty level rose more sharply for most colored populations than for whites, widening the gap in racial poverty. Around 2004 and 2005, although the total number of poor Americans declined by approximately 1 million to 37 million, the levels of poverty significantly increased for most color groups [START_REF] Jenkins | Inequality, Race and Remedy[END_REF]. It is evident that poverty reduction may not necessarily reduce racial discrimination nor put all ethnic groups on an equal footing. Yet without addressing race-based obstacles relative to opportunity, we cannot expect to tackle poverty in a substantive or permanent way. Racial discrimination can both cause poverty and be a hurdle in eliminating poverty (APN 2017). This problem of racial discrimination therefore should be taken up together with vision one of the Sustainable Development (SDG1) program. That is, eradicating extreme poverty by 2030 through successful elimination of all forms of racial discrimination.

"Race and Poverty" in the context of sustainable development

As the globe and economic agents continue to evolve, some fundamental understanding and activities relating to development today are expected to occur not at the expense of what the future holds for tomorrow. The term 'sustainable development' is a now well-utilized one and continues to gain high level of popularity within and beyond academia especially in the more developed regions of the globe. Sustainable development entails a situation of satisfying the required needs of the present generation without undermining the capacities of future generations to meet their needs (United Nations General Assembly 1987). Hence, sustainable development is simply, development that fulfills some norms of sustainability or similarity with a practically identical or better standard of living in the future. The cardinal objective of development is to enhance the quality standard of life, while the vital objective of sustainability is to operate within the natural environment's capacity. Thus, as sound and effective sustainable development is determined to eradicate poverty especially given the rise in recent decades of lethal ecological hazards, there are substantial changes that will affect what the goals are for the 'Global North' member countries, as well as those of 'Global South' [START_REF] Willis | International development planning and the sustainable development goals (SDGs)[END_REF].

From a global perspective, the cardinal strategies to tackle current and future sustainability issues, were approved and adopted by all the United Nations member countries is 2015. In this, a document titled "Transforming our World: 2030 Agenda for Sustainable Development" was agreed upon. This allows advocate nations to display their intention to create sound links between "social, economic and environmental" aspects of life which are considered to be the three key stages of sustainable development (UN 2015).

On 17 th February 2015, H.E. Ambassador E. Courtenay Rattray, who is the Permanent of Jamaica declared that "Our collective vision for the world in 2030 must be one wherein we have made significant progress (to achieve the SDGs) through the removal of all structural and systemic impediments to (their) fulfillment" [START_REF] Okorodudu | Integrating the Elimination of Inequalities due to Racism into the Framework of the UN Post-2015[END_REF]. He also stated "that racism and racial or ethnic discrimination will continue to function as structural and systemic barriers to sustainable development if they are not addressed" (Thakker 2018). It has been established that SDG 1 can only be adequately achieved when issues relating to the effects of racial discrimination are addressed. This is a result of the connection and relationship between the two issues. Conversely, the major objective of sustainable development is eradicating poverty in all its forms and dimensions by 2030, and this means there is an urgent need to tackle the problems of racial discrimination as well. The persistence of racial discrimination will no doubt continue to undermine the fundamental provisions of liberty, economic opportunity and fairness for all.

During the year 2015, it was reported that about 735 million people were still living on less than $1.90 per day; where many people lack adequate food, clean drinking water and decent sanitation, as stated by UNDP (2015). Meanwhile, fast growth in a few countries like China and India has helped move millions of people out of poverty, but such progress remains uneven due to racial or ethnic discrimination. A similar trend is observed in many other regions of the globe, such as parts of South Asia and sub-Saharan Africa (SSA). Such regions account for about 80% of all people living in conditions of extreme poverty (UNDP 2015). Consequently, the importance of abolishing racial discrimination in order to eradicate poverty cannot be over emphasized. Many countries have socio-economic and political systems that encourage or foment great differences between groups of people based on racial, color, ethnic, lineage and cultural characteristics. Any efforts to prohibit and eliminate any causal factors that lead to discrimination play a vital role in poverty eradication. Nonetheless, given that poverty eradication and creating prosperity in a changing global space varies from one economy to another, it is of great importance to include issues related to racial discrimination and address them in a positive way so that solutions are developed and implemented.

Eradicating racial discrimination and poverty to achieve sustainable development

It was in 2016 that the 17 SDG goals of the 2030 Agenda towards Sustainable Development became official. These goals were adopted by world leaders in September 2015. With this agenda, countries will put into action all the necessary efforts to end any forms of poverty, combat inequality issues and tackle all types of discrimination (UN 2015). With the advent of environmental justice which emerged in communities of color and less privileged communities, this has posed certain challenges to the idea of non-political environmentalism, leading to controversies about environmental racism, discrimination and classism issues. One may not need be compelled to search far or deep in order to discover information showing that poor individuals and people of color, residing in urban and rural communities alike, face serious consequences of environmental contamination and degradation [START_REF] Jones | Examining linkages between race, environmental concern, health, and justice in a highly polluted community of color[END_REF]. They have not really benefited from any the environmental victories like establishing wilderness zones, supply of clean and uncontaminated water or having less exposure to toxic elements, etc. [START_REF] Roberts | Environmental Justice[END_REF].

Despite certain improvements in recent years to end racial discrimination (both known and unknown), it remains a source of universal crisis and very evident marginalization of many individuals and groups all over the world. These levels of imbalance cause disproportional poverty situations and restrict access to authority, equity, educational facilities, employment and medical services. Accordingly, there is increasing concern about what the post-2015 SDGs can achieve and especially the likely causes and consequences of racism and racial discrimination. Consequently, in order to make good progress towards attaining sustainable development that also functions to reduce poverty, the causes and sources of racial discrimination must be addressed.

According to the recent World Bank (2020) estimates, around 40 to 60 million people are likely to be affected by extreme poverty and the numbers are rising. Realistically, people are living on less than $1.90/day in 2020, not helped by the COVID-19 pandemic, which has worsened the situation of 2019. The global poverty figures are likely to increase by around 0.3% to 0.7% leading to 8% poverty worldwide in 2020. Provision of social protection arrangements can to some extent remove the effects or conditions of poverty. Such arrangements may, however, lead to trade-offs or compromises in various socio-economic and environmental objectives, meaning that achieving sustainable development is negated. Nevertheless, there is a pressing need for the global community to show more concern to address the dynamics and related issues surrounding the politics of racial discrimination, such as rising human rights violations or genocides that simply increase poverty globally. What remains clear is the fact that, in spite of evidence clearly showing that racial discrimination exists in many social structures, more efforts will be required to address the concealed and unreported cases of discrimination.

Reducing poverty remains one of the greatest international challenges confronting the human race and is part of the sustainable development process. Addressing racial discrimination will also mean fast-tracking sustainable development. It means that separating poverty eradication and sustainable development is not possible.

Policy Suggestions

The prohibition of racial discrimination remains a key issue internationally for poverty reduction. Imposing responsibilities on member states and ensuring their implementation with respect to removal of discrimination within public and private spheres is now very important. The World Conference on Racism, Racial Discrimination, Xenophobia and related issues, otherwise known as the Durban Declaration and Plan of Action of 2001, produced the most credible and detailed plan to address this scourge. Despite the efforts made to turn such fundamental human rights requirements into practice, racial discrimination still persists in various forms. As such racial crime, hate speech and stereotyping are features of daily life in many parts of the world. Many communities remain overwhelmingly marginalized, with significant minorities being silenced or negated. Racial discrimination continues to make the sustainable development goals unachievable and undermines the basic rights of millions of people. No state is free from racial discrimination and it is something that they must eradicate.

Combating racism demands a holistic approach, courageous strategies and policies that can tackle the various types of racial discrimination. Subsequently to addressing the issue of racial discrimination, the Durban Review Conference held in 2009 at Geneva, the Elimination of Racial Discrimination Committee and the Council of Human Rights, recommended the implementation of effective national action plans against racial discrimination. At a national level also, action plans need to be put in place and recognize the historical and legal conditions necessary. It is binding upon each member state to carefully agree upon what policy measures, plans and actions are required to achieve non-racial discrimination. Regardless of their differences, all action plans at the national level should put great emphasis on the following matters:

(i)

Adopting laws and policies

An important first step in prohibiting racial discrimination in the context of eradicating poverty is the adoption of rights-based laws and policies. Beyond the adoption of rights-based laws and policies, it is important to implement such policies, otherwise deeply rooted structural racial discrimination will not be eradicated.

(ii) An inclusive quality education for all Education remains one of the most powerful and established tools for sustainable development.

It is an important mechanism through which socio-economically marginalized people can be assisted to lift themselves out of poverty. It plays a cardinal role in women's empowerment, protection of children from any form of exploitation, upholding human rights provisions and freedom. It can also go a long way to ensure the protection of the environment, promotion of human tolerance and respect between people. It is also important for states to recognize the persistence of structural forms of racism and various forms of discrimination within the educational system. Hence, they must ensure that people have good access to quality and affordable education so that all graduates can compete equally with others in the labor market.

(iii) On-the-Job training programs On-the-job training programs should support low-income people to operate in a globalized economy. With the combination of anti-discrimination enforcement that warrants equal access to such opportunities and programs, people can access the jobs of their choice. Similarly, strengthening the freedom to organize training programs is important to help low-wage workers get out of poverty. However, this must be done in collaboration with civil rights-type organizations in order to root out any form of racial exclusion that may occur in unions or cooperatives. This means combining an all-inclusive immigration restructuring that offers new-comers an avenue to easily obtain citizenship permits, earn a living wage and have industrial protections that can reduce and discourage racial discrimination.

(iv) Protecting against discrimination and promoting equality

The eradication of organizational racism remains a key initiative for attaining the SDGs. This is further highlighted in the Durban Declaration and Programme of Action, which states that:

"Poverty of any form, underdevelopment, unacceptable marginalization, social rejection and economic inequalities are closely associated with acts of racism, racial discrimination, xenophobic tendencies and related intolerances that can contribute to the persistence of racial behaviours and practices which in turn leads to more poverty" [START_REF] Alvez | The Durban conference against racism and everyone's responsibilities[END_REF].

States should take the necessary actions which may include halting all policies or practices that reflect racial discrimination and thereby worsen the poverty situation.

(v) "Opportunity impact statement"

Strong and promising approaches should be employed by requiring an "opportunity impact statement" when public resources are to be expended on development projects. Such a statement would provide some credible explanation, for example, as to whether a newly constructed highway will connect areas of low-income to good jobs and educational institutions rather than serving only affluent communities and their interests. Such a statement would provide details of where and how available job opportunities will arise. Different communities would take the responsibilities and manage the burden of environmental outcomes and other possible outcomes (rather than just working on a project that replicates traditional forms of inequality). It would serve as a measurement for not only the project's success but also reduction in the poverty level where more opportunities are offered to all people.

(vi) Build effective, accountable and inclusive institutions at all levels In order to advance the SDGs, nation-states must put in place and support effective, accountable and all-inclusive public sector establishments that protect all peoples' human rights.

Organizations such as nationwide human rights organizations, labor associations, national mechanisms for the progress of women, and that of persons with special needs should also be empowered with monitoring powers.

(vii) Promoting special measures and actions

In some cases, special measures and actions may be required in order to help disadvantaged individuals and groups towards poverty eradication, by removing the link between poverty and any form of racism, especially where such discrimination is embedded and structural. This can only be done through effective and enforced laws, sound policies and practices that help to secure the complete and equal enjoyment of rights and privileges by all people in society. The proposed measures might emerge in the form of executive provisions, administrative directives, budgetary and regulatory mechanisms as well as all other programs and special regimes that will favor any disadvantaged groups.

Furthermore, other policy recommendations that promote the required support for those at risk of being neglected due to racism include:

• To strongly declare that "equal societies will grow more equally".

• To eliminate any form of racial discrimination and poverty creation situations so that the stipulated 2030 Agenda can be achieved realistically and effectively, with a particular view on reaching those "furthest behind first". • To reiterate the important roles that states must provide in the form of protective frameworks in order to eliminate any racial discrimination within society. This may include the use of special actions even on a temporary basis specifically for those who are seen to suffer from any form of racial discrimination. • To support the introduction of appropriate monitoring frameworks and institutions throughout the nation's infrastructure; this may include national human rights bodies, labor organizations, employer bodies, the bureaucracy, etc., to ensure that women are advanced economically, politically and socially. • To strengthen existing data collection methods and monitoring measures so that any racial discrimination or inequality situations are detected and then acted on.

Conclusions

As racism remains a global reality, especially during the last few decades despite the enormous advances made economically, a vital approach to its reduction is to recognize the role of sustainable development. Making the link between racial discrimination and poverty, any racial discrimination tendencies or actions must be acknowledged as a serious problem and such must be removed if sustainable and equitable economic development is to be attained. Hence, policymakers must ensure that this global calamity, which originated centuries ago in a series of historic injustices, is resolved through government strategies. Furthermore, they should also ensure that the implementation of racial discrimination laws and policies leads to no bias.

Thinking of race and poverty within such terms that are related to share values or by linking the fortunes of all the people, the societal approaches to politics and policies will begin to be different. Rather than balancing the lists of communities and recognized groups, we may be left with simply moving forward all together as a varied but cohesive community that addresses any rising issue through unity of such forces that once in history tend to divided us. 
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Table 1 :

 1 Poverty Rate by race and age in New Jersey, USA

		White Non-Hispanic African-American	Hispanic
	All ages	6.3%	18.6%	20.2%