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Part of the motherhood wage penalty results from mothers' loss of work experience, yet little research has investigated whether this loss is temporary or accumulates over time. Using growth curve models and data from the National Longitudinal Study of Youth (1979), I examine the extent to which motherhood reduces work experience over the life course among White, Black, and Hispanic women. Results indicate that motherhood slows the accretion of experience in full-time work for all racial-ethnic groups, having an enduring effect on women's employment. The effect is stronger among Whites and mothers with two or more children, remaining sizeable as women approach retirement age. By age 50, White and Hispanic mothers with two or more children exhibit between two to seven fewer years of experience in full-time employment. Among Blacks, only mothers with three or more children experience a significant reduction, averaging five fewer years of experience in full-time work.

Introduction

A vast literature has shown that parenthood carries a penalty for women's labor market outcomes, reducing women's wages, occupational status, and employment opportunities. Large part of this penalty is due to the loss of work experience when a new child is added to the family [START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] Budig | The wage penalty for motherhood[END_REF][START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF]. Nonetheless, little research has treated work experience as the main focus of study. Most studies investigating the motherhood penalty control for the number of prior years worked, parceling out the enduring part of the motherhood effect that operates through the reduction of work experience. But whether mothers recoup the loss of work experience over the life course, and whether this pattern differs across racial-ethnic groups have remained open questions. This study assesses the long-term impact of motherhood on employment, investigating the extent to which children reduce the growth rate of work experience over the life course by race-ethnicity and number of children.

Although some scholars have investigated the impact of motherhood on women's employment, it remains unclear whether motherhood has a temporary or an enduring effect on work experience. Most researchers agree that preschool-age children have a significant negative short-term effect on women's employment, increasing mothers' likelihood of exiting full-time employment and reducing their work experience by 7 weeks per year [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF][START_REF] Looze | Why Do(n't) they leave?: Motherhood and women's job mobility[END_REF][START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF]. However, the long-term effects have remained ambiguous, as studies report seemingly conflicting results. Studies have found that each older child increases mothers' probability of full-time employment [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Looze | Why Do(n't) they leave?: Motherhood and women's job mobility[END_REF], but reduces work experience by 2 weeks per year relative to non-mothers [START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF]. Some scholars have argued that the effect of motherhood on employment is temporary, mostly restricted to the prime childbearing years, showing that the effect decreases and even reverses as women reach their 40s and children grow up [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF][START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF]. But other scholars conclude that the effect of children persists as women age [START_REF] Abendroth | The Parity Penalty in Life Course Perspective: Motherhood and Occupational Status in 13 European Countries[END_REF][START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] García-Manglano | Opting Out and Leaning In: The Life Course Employment Profiles of Early Baby Boom Women in the United States[END_REF][START_REF] Miller | The effects of motherhood timing on career path[END_REF][START_REF] Moen | Transitions in Mid-life: Women's Work and Family Roles in the 1970s[END_REF]. This apparent contradiction partly derives from the use of different measures of employment and period of observation. Most studies have measured employment using current labor force participation, primarily focusing on the early childbearing years [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Desai | Women's Employment During Pregnancy and After the First Birth: Occupational Characteristics and Work Commitment[END_REF][START_REF] García-Manglano | Opting Out and Leaning In: The Life Course Employment Profiles of Early Baby Boom Women in the United States[END_REF][START_REF] Hynes | Women's employment patterns during early parenthood: A group-based trajectory analysis[END_REF][START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF][START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF]. However, labor force participation is a volatile measure of employment. Women's work trajectories are characterized by a flux into and out of paid labor, and by substantial movement between full-time and part-time employment when they have children [START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] Hynes | Women's employment patterns during early parenthood: A group-based trajectory analysis[END_REF][START_REF] Klerman | Job continuity among new mothers[END_REF]. Yet, few studies have distinguished between full-time and part-time work, and even fewer have evaluated the racial-ethnic variation in these outcomes. Studies assessing employment using worked hours per week, or weeks per year, conclude that motherhood reduces women's worked time [START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF][START_REF] Miller | The effects of motherhood timing on career path[END_REF]; however, it is uncertain whether this effect dissipates or accumulates over the life course.

Using a novel application of growth curve models, this research integrates the intersectionality and life course frameworks to assess the long-term effects of motherhood on employment, examining the variation in growth rates of work experience of White, Hispanic, and Black women from ages 17 to 57, and further disaggregating work experience into years of full-time and part-time employment. I argue that investigating the long-term impact of motherhood on employment requires a cumulative outcome, such as work experience, measured over the life course, and the consideration to variations by number of children and race-ethnicity. Cumulative work experience summarizes individuals' level of involvement in paid labor over time, thus, it represents a suitable outcome to assess employment in the long run.

Background

Studies consistently show that motherhood depresses women's wages, labor force participation, and occupational status [START_REF] Abendroth | The Parity Penalty in Life Course Perspective: Motherhood and Occupational Status in 13 European Countries[END_REF][START_REF] Budig | The wage penalty for motherhood[END_REF][START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF][START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF]. A substantial part of this effect results from the breaks in employment at the time of childbearing, which reduce women's work experience and cause job skills depreciation [START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] Desai | Women's Employment During Pregnancy and After the First Birth: Occupational Characteristics and Work Commitment[END_REF][START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF][START_REF] Klerman | Job continuity among new mothers[END_REF]. Employers often use work experience to assess individuals' potential productivity, assign wages, and grant promotions [START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] Staff | Explaining the motherhood wage penalty during the early occupational career[END_REF]. Although some studies have investigated the impact of motherhood on women's employment, whether the resulting loss in work experience is temporary or accumulates over time has remained an open question. Moreover, even though prior research has revealed substantial heterogeneity in mothers' employment along racialethnic lines, most studies have provided average racial differences, with little attention to how these differences evolve over the life course.

Intersectionality: Motherhood and Women's Employment across Race-Ethnicity

Feminist scholars have argued that inequality is the product of the dynamic interaction of multiple forms of privilege and disadvantage [START_REF] Browne | The Intersection of Gender and Race in the Labor Market[END_REF][START_REF] Choo | Practicing intersectionality in sociological research: A critical analysis of inclusions, interactions, and institutions in the study of inequalities[END_REF]. The theory of intersectionality poses that race, class, gender, and other facets of inequality interact with each other, resulting in a compound impact that exceeds their merely independent, additive effects [START_REF] Baca Zinn | Theorizing difference from multiracial feminism[END_REF][START_REF] Choo | Practicing intersectionality in sociological research: A critical analysis of inclusions, interactions, and institutions in the study of inequalities[END_REF][START_REF] Mccall | The complexity of intersectionality[END_REF]. The salience of these interactive forces has been theorized as fluid and changing over time [START_REF] Browne | The Intersection of Gender and Race in the Labor Market[END_REF], yet, few studies have conducted empirical research using a dynamic approach. The historical trends in female labor force participation evidence the changing dynamics of gender, race, and class. For most of U.S. history, Black and lowincome women have been laborers, having higher employment rates than White and betteroff women [START_REF] Branch | Opportunity Denied: Limiting Black Women to Devalued Work[END_REF][START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF]. However, as human and social capital became important assets in the labor market, these trends reversed. In recent decades studies have shown that White and more advantaged women have surpassed Black and disadvantaged women in employment rates [START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF][START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF]. Nonetheless, among mothers, Black women continue to have a lead, working at higher rates than White mothers [START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF]omited citation).

Gender scholars have explained this phenomenon arguing that parenthood evokes different employment expectations for individuals by gender, race, and class. Parenthood strengthens labor market attachment among men, but weakens it among women [START_REF] Jacobs | The time divide: Work, family, and gender inequality[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF]. Traditional gender stereotypes portray mothers as primary care takers [START_REF] Hays | The cultural contradictions of motherhood[END_REF][START_REF] Lareau | Unequal Childhoods[END_REF]. Presuming that employment conflicts with motherhood, this ideology exhorts mothers to favor their time with children [START_REF] Blair-Loy | Competing devotions: Career and family among women executives[END_REF][START_REF] Damaske | For the family?: How class and gender shape women's work[END_REF][START_REF] Parrott | Housework, children, and women's wages across racial-ethnic groups[END_REF][START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF].

Prior research has shown that Whites, Hispanics, and middle-class women are more strongly pressured to conform to this ideology by their peers, family, and coworkers [START_REF] Blair-Loy | Competing devotions: Career and family among women executives[END_REF][START_REF] Lareau | Unequal Childhoods[END_REF][START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF]. Some studies have found evidence indicating that White and Hispanic mothers are perceived as secondary earners in the labor market because employers presume that they have a male economic provider [START_REF] Browne | Stereotypes and realities: Images of Black women in the labor market[END_REF][START_REF] Browne | The Intersection of Gender and Race in the Labor Market[END_REF]. Middle-class mothers are expected to show devotion to their children by reducing their work hours, while mothers who remain fully-employed feel compelled to justify their work decisions [START_REF] Blair-Loy | Competing devotions: Career and family among women executives[END_REF][START_REF] Damaske | For the family?: How class and gender shape women's work[END_REF]. Recent studies have shown that women's time spent in housework significantly increases with each child they have, with White women experiencing the largest increase [START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF][START_REF] Parrott | Housework, children, and women's wages across racial-ethnic groups[END_REF]. In recent decades, an intensive motherhood ideology has emerged, further raising the expectations that mothers will devote enormous amounts of time to childrearing, particularly among the middle class [START_REF] Blair-Loy | Competing devotions: Career and family among women executives[END_REF][START_REF] Hays | The cultural contradictions of motherhood[END_REF][START_REF] Jacobs | The time divide: Work, family, and gender inequality[END_REF][START_REF] Lareau | Unequal Childhoods[END_REF]. Advantaged women often use their earnings to ease work and family conflict by outsourcing domestic labor, a more limited option for low-income women [START_REF] Cooke | Gender-class equality in political economies[END_REF].

By contrast, researchers have found that a different gender and motherhood ideology prevails among Black and low-income women that challenges the alleged incompatibility of work and motherhood [START_REF] Browne | Stereotypes and realities: Images of Black women in the labor market[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF]. Contrary to the traditional gender ideology, Black and poor mothers are expected to be economic providers for their children, thus, continuous employment after childbearing is assumed and often taken for granted [START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Damaske | For the family?: How class and gender shape women's work[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF][START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF]. This ideology is particularly strong among African Americans, who are discouraged from relying on men's earnings, and instead are prompted to become economically self-reliant [START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF][START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF].

These different work and motherhood expectations are grounded on historical, economic, and cultural legacies. Black and poor women have long been laborers who had to put their role as workers before their role as mothers [START_REF] Branch | Opportunity Denied: Limiting Black Women to Devalued Work[END_REF][START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF]. Historical circumstances and economic deprivation gave rise to cultural norms in which the working mother became the standard rather than the exception [START_REF] Browne | Stereotypes and realities: Images of Black women in the labor market[END_REF][START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF]. The 1996 welfare reform, which mostly affected poor single mothers, reflected this ideology by requiring recipients to work to qualify for assistance [START_REF] Branch | Opportunity Denied: Limiting Black Women to Devalued Work[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF]. Poor marriage prospects and the low earning power of racial minority men further raise the need to work for Black and disadvantaged minority mothers [START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF]. Moreover, employed racial minority women are often segregated of into occupations that offer little autonomy and flexibility, which exacerbates work and family conflict [START_REF] Branch | Opportunity Denied: Limiting Black Women to Devalued Work[END_REF][START_REF] Yu | The Motherhood Wage Penalty by Work Conditions: How Do Occupational Characteristics Hinder or Empower Mothers?[END_REF]. However, over time disadvantaged women devised strategies for combining paid work and childrearing, such as relying on extended family and kin networks for child care, which has become a common practice among Blacks and Hispanics [START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Cooke | Gender-class equality in political economies[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF].

The Life Course and the Timing of Motherhood

Theoretical grounds lead us to expect that the impact of motherhood on women's employment evolves as women transition throughout stages of life. The life course theory emphasizes that life transitions, such as the entry into the labor market, marriage, and parenthood, and their timing affect differently men and women [START_REF] Moen | The Gendered Life Course[END_REF][START_REF] O'rand | Stratification and the life course: Life course capital, life course risks, and social inequality[END_REF]. Most individuals enter the labor market during young adulthood by holding part-time jobs, and later transition into full-time employment. However, in contrast to men who usually remain fully employed when they transition into parenthood, women often step out the labor force or resort to part-time jobs when they become mothers [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Cooke | Gender-class equality in political economies[END_REF][START_REF] Hynes | Women's employment patterns during early parenthood: A group-based trajectory analysis[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF][START_REF] Klerman | Job continuity among new mothers[END_REF]. Thus, the distinction between full-time and part-time employment is crucial to obtain a better assessment of how motherhood affects women's level of involvement in paid labor over time.

The timing of motherhood also plays an important role because individuals' resources vary across stages of the life course [START_REF] Moen | The Gendered Life Course[END_REF][START_REF] Moen | Transitions in Mid-life: Women's Work and Family Roles in the 1970s[END_REF][START_REF] O'rand | Stratification and the life course: Life course capital, life course risks, and social inequality[END_REF]. Moreover, the cumulative (dis)advantage theory, derived from the life course perspective, predicts that adversities lived at younger ages tend to accumulate, generating greater disadvantage at later stages of life [START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] Dannefer | Cumulative advantage/disadvantage and the life course: cross-fertilizing age and social science theory[END_REF][START_REF] O'rand | Stratification and the life course: Life course capital, life course risks, and social inequality[END_REF]. Early childbearing is more detrimental for women's careers because it often truncates educational pathways and hinders the acquisition of human capital [START_REF] Miller | The effects of motherhood timing on career path[END_REF][START_REF] O'rand | Stratification and the life course: Life course capital, life course risks, and social inequality[END_REF]. During the early 20s, motherhood can halt the initial period of rapid occupational progression, reducing mothers' opportunities for job training and promotions [START_REF] Miller | The effects of motherhood timing on career path[END_REF][START_REF] Moen | The Gendered Life Course[END_REF][START_REF] Moen | Transitions in Mid-life: Women's Work and Family Roles in the 1970s[END_REF]. Prior research has shown that breaks in employment at early stages of a career have scaring effects for employment trajectories and subsequent occupational outcomes [START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] García-Manglano | Opting Out and Leaning In: The Life Course Employment Profiles of Early Baby Boom Women in the United States[END_REF][START_REF] Staff | Explaining the motherhood wage penalty during the early occupational career[END_REF][START_REF] Taniguchi | The timing of childbearing and women's wages[END_REF]. Delaying childbearing can offset some of the disruptive effect of motherhood on employment by allowing the early accumulation of human capital, setting the transition into parenthood at a stage when individuals have more resources and are better established in an occupation [START_REF] Miller | The effects of motherhood timing on career path[END_REF][START_REF] Moen | Transitions in Mid-life: Women's Work and Family Roles in the 1970s[END_REF][START_REF] O'rand | Stratification and the life course: Life course capital, life course risks, and social inequality[END_REF]. Although African American and Hispanic women are more likely to begin childbearing at early stages than Whites, little research has investigated the role that early childbearing plays in explaining the racial gaps in women's cumulative work experience over the life course.

Prior Research Limitations and Current Research Contributions

Research on the motherhood penalty has generally excluded the experiences of women who are out of the labor force because their wages and occupations cannot be assessed. Studies exploring the impact of motherhood on employment overcome this limitation. However, most prior research on women's employment has heavily focused on the early childbearing years, often examining mothers' job continuity after first birth, or transitions into and out of employment following a birth [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Desai | Women's Employment During Pregnancy and After the First Birth: Occupational Characteristics and Work Commitment[END_REF][START_REF] Klerman | Job continuity among new mothers[END_REF][START_REF] Staff | Explaining the motherhood wage penalty during the early occupational career[END_REF][START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF]. More recent research has examined employment trajectories over the life course, revealing considerable variation in women's employment pathways [START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] García-Manglano | Opting Out and Leaning In: The Life Course Employment Profiles of Early Baby Boom Women in the United States[END_REF][START_REF] Hynes | Women's employment patterns during early parenthood: A group-based trajectory analysis[END_REF][START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF]omitted citation). These studies have indicated that although a sizable proportion of women follow a pathway of steady employment, for the majority, work trajectories are characterized by discontinuous employment. Mothers, who constitute the vast majority of women, are less likely to be continuously employed, often following a pathway of intermittent employment [START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] García-Manglano | Opting Out and Leaning In: The Life Course Employment Profiles of Early Baby Boom Women in the United States[END_REF][START_REF] Hynes | Women's employment patterns during early parenthood: A group-based trajectory analysis[END_REF].

Although prior research has made significant contributions to our understanding of how motherhood affects women's employment over the life course, some of these studies have not represented the experiences of women who delay childbearing [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Desai | Women's Employment During Pregnancy and After the First Birth: Occupational Characteristics and Work Commitment[END_REF][START_REF] Hynes | Women's employment patterns during early parenthood: A group-based trajectory analysis[END_REF][START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF], whereas other studies have not represented those of women who experience early childbearing [START_REF] Damaske | Women's Work Pathways Across the Life Course[END_REF][START_REF] García-Manglano | Opting Out and Leaning In: The Life Course Employment Profiles of Early Baby Boom Women in the United States[END_REF][START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF]. More importantly, we know little about whether the halts in employment associated with children result in a temporary or permanent loss in work experience. This study fills these gaps, assessing whether mothers from different racial-ethnic backgrounds recoup the loss in work experience as they approach retirement age. This work contributes to research by using an innovative application of growth curve models to analyze the variation in the growth of women's work experience by number of children and race-ethnicity over the life course. Because growth curve models can handle partiallymissing data, maximizing the use of available information, this study is representative of the experiences of women with early as well as delayed childbearing behaviors. Growth curve models are appropriate for analyzing cumulative outcomes over time, and for comparing population sub-groups [START_REF] Curran | Twelve Frequently Asked Questions About Growth Curve Modeling[END_REF][START_REF] Rabe-Hesketh | Multilevel and Longitudinal Modeling Using Stata: Continuous Responses[END_REF]. Thus, unlike prior studies that have either taken a life course approach or investigated the role of intersectionality in labor market outcomes, this study integrates both perspectives, using them as theoretical frameworks and analytical tools. This study also tests the cumulative (dis)advantage theory, evaluating whether early childbearing exacerbates the loss in work experience in the long run. The evidence suggests that the effect of motherhood on women's employment is not just temporary, but accumulates over time, with significant variation by race-ethnicity and employment type.

Method

Data and Sample

This study uses data from the National Longitudinal Survey of Youth (NLSY79), 1979-2014. The NLSY79 is a nationally representative survey of 12,686 men and women born in the late baby-boom period, who were ages 14 to 22 in 1979. This survey provides repeated measures of individuals' fertility and work histories, family background, and socioeconomic characteristics. Respondents were interviewed annually through 1994, and biannually thereafter. By 2014, the respondents were aged 49 to 57. The survey has a relatively high response rate, exceeding 80% until 2000, and 77% until 2014 1 . The NLSY79 oversamples Blacks and Hispanics, making it suitable for racial-ethnic comparisons. This study uses data for civilian female respondents from ages 17 to 57, virtually covering all of women's reproductive span and work lives. Excluding the military sub-sample, the original sample consists of 5,827 women, 10 of whom were not re-interviewed after age 16, and another 61 were missing employment data, leaving an eligible sample of 5,756 women. Missing values were imputed using available data for the same respondents in subsequent interviews. Only cases with no valid data in any of the waves were excluded from the analyses. A total of 34 women were missing data on their first birth, 11 were missing educational attainment, and 273 did not have valid Armed Forces Qualification Test (AFQT) scores. The AFQT is an important measure of work-related cognitive skills and is considered the closest to an exogenous variable predictive of labor market outcomes in the extant the literature [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF][START_REF] Miller | The effects of motherhood timing on career path[END_REF]. An additional 68 respondents were missing data on family background characteristics during young adulthood including family structure, poverty status, and parental education or occupational status. In total 386 respondents were excluded due to missing data in covariates, representing less than 7% of the original eligible sample. The analytical sample consists of 5,370 women, including 881 Hispanics, 1,363 Blacks, and 3,126 non-Hispanic, non-Black women, primarily White, hereafter referred as Whites. Together, they contribute to 112,974 person-years of observations.

Variables

The dependent variable is a time-varying continuous measure of the cumulative years of work experience at each survey year. Years of work experience is constructed using the cumulative number of weeks worked for pay since the last interview divided by 52. This variable is further disaggregated into years of full-time and part-time employment. Years when respondents worked on averaged 35 hours or more per week are counted as full-time employment, whereas years when worked hours average fewer than 35 per week are considered part-time employment.

Explanatory variables include time constant and varying covariates. Motherhood is assessed by parity, here defined as the total number of ever reported biological, step, and adopted children, and is coded into mutually exclusive dummy variables representing one, two, and three or more children, where childless women are the referent group. To avoid shifting the composition of groups of women at different parities over time, parity is a time-constant variable indicating the number of children ever reported by the last interview. This strategy provides consistency for comparisons between childless women and mothers with one, two, and three or more children. Age is a time-varying covariate corresponding to the respondent's age at each interview. Age is centered at 30 in the models to ease interpretation. A quadratic term for age is included in all models to capture non-linearities in the effect of age. Interactions between number of children and age are introduced to estimate the variation in the growth rate of cumulative work experience across women with zero, one, two, and three or more children.

Early disadvantage is assessed by four measures: early childbearing, nonmarital first birth, non-intact family upbringing, and poverty experienced early in life. Early childbearing is measured by two dichotomous variables identifying women who had their first child during their teens, and those whose first birth occurred between ages 20 and 24. A dummy variable identifies women who had a nonmarital first birth. A dichotomous variable indicates whether the respondent grew up in a non-intact family, taking the value of 1 for women who did not live with both of their biological or adoptive parents at age 14. The fourth variable measures the proportion of survey years the respondents experienced poverty until age 22 2 .

Work and family expectations are assessed by the question: "What would you like to be doing at age 35?" asked in 1979, 1980, and 1984. Home-oriented expectations are measured by a continuous variable indicating the proportion of times a woman reported that she expected to be married and raising a family at age 35, rather than working or doing something else. Traditional gender attitudes are measured with an index indicating the respondent's level of (dis)agreement with gender role statements, including whether traditional husband/wife roles are best, women are happier in traditional roles, women's place is in the home, a wife with family has no time for outside employment, and men should share housework, asked in 1979, 1982, and 1987. The index ranges from 1 to 4, where 1 indicates having the least traditional, and 4 indicates having the most traditional gender attitudes. The index's coefficient of reliability was .70 indicating that the items have relatively high internal consistency.

Marital status is measured with two time-varying dummy variables, the first one indicates whether the respondent was married at the time of the survey, and the second indicates whether the respondent was divorced, separated, or widowed. In the latter category, 65% of the cases correspond to years when the respondents were divorced, 29% when they were separated, and 6% when they were widowed. The referent category is never married. Following previous research, which has indicated a different effect of income depending on who brings the money home [START_REF] Cooke | Gender-class equality in political economies[END_REF][START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF], family income is divided into two components, earnings by women in the study, and income brought by other family members, net of the respondent's earnings. Women's earnings are measured by the hourly wages of their most recent job at each interview. Hourly wages are adjusted for inflation according to the Consumer Price Index reported by the U.S. Bureau of Labor Statistics and are expressed in 2012 constant values. Hourly wages are top coded at $150 to prevent distortions from outliers. Following prior research, wages for women not working and missing values were set to zero, and a missing indicator was included in the models [START_REF] Taniguchi | Women's employment exit and reentry: Differences among whites, blacks, and Hispanics[END_REF].

Net family income is the total family income, including husband's earnings and other income in the family, minus the respondent's earnings at each survey year. Net family income is used rather than husband's earnings because of the substantial proportion of the observation period that respondents, particularly Black women, spent outside a marital union. Missing values were replaced by the sum of husbands' earnings and other family income in the past calendar year or the mid-point of the prior and subsequent net family income value when available. The remaining missing values (3%) were set to zero, and a missing dummy indicator was included in the models. Family income is also adjusted for inflation to 2012 constant dollars, and transformed into natural logarithmic scale to account for skewness in the income distribution. A constant was added to all values before the logtransformation to deal with zeros and negative values for which the natural log is not defined. Marital status and family income were both lagged by one period in the multivariate models to avoid endogeneity.

Women's occupations were obtained from the Employer Supplement and the Current Population Survey sections of the NLSY questionnaire. Merging data from both sections resulted in very few missing cases (1%). Occupations were divided into five major categories (1) manual occupations, including armed forces, (2) service, (3) sales and clerical (referent), (4) managerial, professional, and technical occupations, and (5) not working or missing occupation. Women's education is a time-varying covariate measured in four categories including, less than high school (referent), high school, some college, and college degree. A dichotomous variable controls for being enrolled in school at the time of the survey. The Armed Forces Qualification Test (AFQT), considered a measure of work-related cognitive ability, is used an additional indicator of human capital [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF][START_REF] Miller | The effects of motherhood timing on career path[END_REF]. I used the standardized AFQT scores measured in deciles. A continuous variable controls for age at first job. I control for family of origin socioeconomic background measured by the educational attainment of the respondent's parent with the highest education. Parental education is coded into four categories for less than high school, high school, some college, and college degree or higher. The parents' occupational status was used as a proxy for 102 cases (2% of the sample) that were missing parental education.

Analytic Strategy

I use multi-level growth curve models, also called latent trajectory models, to estimate the effect of children on the rate of women's accumulation of work experience over time by parity and race-ethnicity. Growth curve models are a special case of random coefficients models, and although they are rarely used in the social sciences, they are widely applied in education and developmental psychology to investigate group variability in growth rates, such as height, weight, and achievement, by gender and race-ethnicity [START_REF] Curran | Twelve Frequently Asked Questions About Growth Curve Modeling[END_REF][START_REF] Rabe-Hesketh | Multilevel and Longitudinal Modeling Using Stata: Continuous Responses[END_REF]. Growth curve models were chosen because they can explicitly model the shape of individuals' work experience trajectories, simultaneously estimating sub-group variability in average starting points (intercepts), growth rates (slopes), and random variability around the intercepts and slopes. Although fixed-effects models have dominated research in this area, fixed-effects cannot be used to draw inferences about group differences because these models only use within-individual variation, discarding all between-individual, or subgroup, variation [START_REF] Curran | Twelve Frequently Asked Questions About Growth Curve Modeling[END_REF][START_REF] Rabe-Hesketh | Multilevel and Longitudinal Modeling Using Stata: Continuous Responses[END_REF]. By contrast, growth curve models exploit within-and between-individual variation, allowing for generalizations of group differences at the population level.

The data are organized in a two-level structure, with repeated observations by age at level 1, and individual clusters at level 2. To better assess interactive processes, the models estimate different trajectory slopes by number of children and race, introducing cross-level interactions between age and parity, age and race, parity and race, and three-way interactions among age, parity, and race. All models account for nonlinearities in the growth rates using a quadratic function of age. The quadratic term is also interacted with parity.

In its original formulation, growth curve modeling assumes similar variance in the random effects around the starting points and trajectory slopes for all groups. The models also assume that the level-1 residuals have constant variances across individuals (Rabe-Hesketh and Skrondal, 2012). To better handle heteroscedasticity, I relax these assumptions. I expand the original formulation by allowing random variability around the intercepts and the slopes at each parity level, and by letting the level-1 residuals to vary randomly by parity. The following equation provides a simplified formulation of the models: 

W it = α 0
+ ∑ j = 1 J β j X jit + ∑ k = 1 K γ k Z ki + ζ

Results

Descriptive Results

Table 1 presents weighted means and standard deviations for the sample characteristics. Two-tailed tests indicate whether the mean differences by race-ethnicity are statistically significant at p <. 05. Women in the sample were on average 49 years old when last interviewed. White women accumulated more work experience over their life course than Hispanic and Black women (p <.05), averaging 23.3 years of work by the last interview, compared with 21.6 years for Hispanic and 21.7 for Black women. Disaggregating work experience by full-time and part-time employment shows less variation in full-time employment by race-ethnicity, ranging only from 17 to 18 years; however it revealed that most of White women's advantage comes from having more experience in part-time employment (p <. 05), averaging 6.2 years of part-time work compared with 4.5 years for Hispanics and 3.7 years for Blacks.

A higher proportion of Hispanics (89%) and Blacks (86%) became mothers by the last interview than Whites (81%). Hispanic and Black women had 2.4 and 2.2 children on average, respectively, whereas Whites had 1.9 children. Although the differences in the number of children may not be very large, the racial differences in the proportion of teen and single motherhood are striking. While 20% of Whites in this cohort became mothers during their teens, 46% of Blacks and 37% of Hispanics did so. Likewise, 56% of African Americans were single at first birth, compared with 23% of Hispanics and 9% of Whites. These statistics reveal a higher prevalence of early and single motherhood among minorities, particularly among African Americans. Black and Hispanic women were also more likely to have experienced other disadvantages early in life. A significantly higher proportion of minority women grew up in non-intact families; nearly half of African Americans and 33% of Hispanics did not live with both of their biological or adoptive parents at age 14, compared with 21% of Whites. African American and Hispanic women also spent a higher proportion of their young years in poverty, 46% and 34%, respectively, compared with 19% for Whites. Although these differences are large and significant, they are not surprising.

Previous research has well-documented the high levels of poverty among non-intact families, predominantly among female-headed families in racial minority communities [START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Ellwood | The uneven spread of single-parent families: What do know? Where do we look for Answers?[END_REF].

Table 1 also indicates stronger home-oriented expectations among Whites and Hispanics.

White and Hispanic women more often reported expecting to be raising a family rather than working or doing something else by age 35, 28% and 25% of the times respectively, than their African American counterparts, 12% (p. <05). This finding provides evidence suggesting a lower perceived incompatibility of work and family among Black women, in line with prior research [START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF][START_REF] Roos | Interconnecting Work and Family: Race and Class Differences in Women's Work Status and Attitudes[END_REF]. Gender attitudes did not vary much by race, however, we observe large disparities in marital status. African American women spent a significant smaller proportion of the observation period within a marital union, 29%, than Hispanics, 51%, and Whites, 57%. In addition, Blacks and Hispanics spent a slightly greater proportion of time as divorced, separated, or widowed, 22% and 19%, respectively, than Whites, 15%. These statistics confirm the relatively low marriage rates among racial minorities, especially among Blacks, implying a higher need to work for minority women with children. African American women also had the lowest family income, hourly wages, and occupational status, whereas Hispanic women had the lowest education and parental education.

Multivariate Results

Table 2 presents the results from the multivariate growth curve models estimating the growth rates of work experience by parity, or number of children, and race-ethnicity for the total years of work experience, years of full-time, and years of part-time employment. Racial differences in the coefficients were tested using a pooled model interacted with race. Statistically significant differences are noted with a letter subscript.

In general, motherhood was significantly associated with less work experience, having a greater effect for women with three or more children. The significant negative interactions between number of children and age indicate that the gaps in work experience by parity widened over time. Figure 1 illustrates the estimated work experience trajectories from the models presented in Table 2, holding the rest of the variables at race-specific means. The top panel, Panel A, illustrates the trajectories for all years of work experience, while Panels B and C disaggregate the trajectories for years of full-time and part-time work, respectively.

The graphs include the 95% confidence intervals at specific ages. As Figure 1 shows, the widening gaps in total years of work experience by parity result from mothers' slower accretion of experience in full-time work for all racial groups. However, this pattern was more pronounced among Whites. The trajectories' slopes for experience in full-time employment for White mothers with two or more children were significantly smaller, or less steep, than those of their Hispanic and African American counterparts, indicating that children have a stronger effect among Whites in reducing the time that mothers spend in full-time jobs over the life course.

The results indicate that most mothers did not recoup the loss of work experience as they approached retirement age. By age 50, having one child was associated with 2.3 fewer years of work experience in full-time employment among Whites, having two children with 4.8 fewer years, and having three or more children with 7.3 fewer years. Among Hispanics, women with one child did not significantly differ from their childless counterparts; however, having two children was associated with a 2.4 years reduction in full-time employment by age 50, and having three or more children with a 5.5 years reduction. Among African Americans, only mothers with three or more children experienced a significant reduction in work experience, averaging 5 fewer years of experience in full-time work by age 50. These results are consistent with prior research showing that children have a stronger deterrent effect on employment among White than among minority mothers [START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF]omitted citation). This pattern could indicate higher economic necessity among minority mothers, or a greater availability of informal help with child care that allows these mothers to combine work and family. However, this pattern may also reflect an alternative gender and motherhood ideology among racial minority women that rejects the presumed incompatibility of employment and motherhood and expects mothers to work for pay [START_REF] Branch | Opportunity Denied: Limiting Black Women to Devalued Work[END_REF][START_REF] Browne | Stereotypes and realities: Images of Black women in the labor market[END_REF][START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF].

Figure 1 also provides evidence indicating that part-time employment constitutes an important resource for White mothers, particularly for those with two or more children, but not so for Hispanic and African American mothers. Net of other factors, by age 50 White mothers with two or more children had accumulated over 2 more years of experience in parttime employment than their childless counterparts. Nonetheless, the part-time employment trajectories of Hispanic and African American women did not significantly differ by the number of children. In line with prior research (omitted citation), this finding indicates that White women's advantage in cumulative work experience is largely driven by White mothers' higher participation in part-time employment over the life course.

Consistent with the cumulative (dis)advantage theory, Table 2 indicates that disadvantages experienced early in life have long lasting effects. Early childbearing reduced work experience for all racial-ethnic groups, though with significant variation. Net of number of children and other factors, teen motherhood reduced experience in full-time employment by 1.5 years on average for Whites, 10 months for Hispanics, and 5 months for Blacks.

Entering motherhood during the early 20s reduced full-time work experience by 1 year for Whites, 8 months for Hispanics, and 5 months for Blacks. These results indicate that early childbearing exacerbates the effect of children on cumulative work experience over the life course. Although Whites are the least likely to exhibit early childbearing, its effects were stronger among White mothers. Likewise, having a nonmarital first birth was significant only among Whites, being associated with more experience in full-time employment, but less in part-time employment. The impact of growing up in a non-intact family was also significant only among Whites, slightly reducing full-time employment. However, having experienced poverty by age 22 was significantly associated with less work experience in full-time employment across all racial-ethnic groups.

As expected, having more traditional gender values was associated with less experience in full-time employment, but reached statistical significance only among Whites. Surprisingly, having home-oriented expectations was associated with more, rather than less, work experience in full-time employment among Whites and Hispanics. It must be noted that this effect is net of number of children and other factors. A possible explanation is that women who expected to be raising a family early in life ended up with more children, and probably, had a higher need to work full time.

Among Whites, marriage and divorce were associated with more experience in full-time employment, and less experience in part-time employment than being never married, net of other factors. Among minority women marriage had a smaller effect, slightly increasing fulltime employment among Hispanics. Among African Americans, marriage was associated with more work experience, however, it was only significant for part-time employment. Divorce had no significant effect among minorities. Net family income had a small negative effect, reducing full-time employment for all racial groups. Conversely, women's own wages had the opposite effect, increasing work experience in full-time employment, having a similar effect across racial-ethnic groups. These findings are in line with prior research indicating that the extent to which women can reduce housework labor depends on their own earnings, rather than their husbands earnings [START_REF] Cooke | Gender-class equality in political economies[END_REF][START_REF] England | Women's Employment among Blacks, Whites, and Three Groups of Latinas: Do More Privileged Women Have Higher Employment?[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF].

Conclusions and Discussion

Most of the scholarship on the motherhood penalty agrees that a large part of the penalty in wages, occupational status, and other labor market outcomes results from the loss in work experience when women have children [START_REF] Abendroth | The Parity Penalty in Life Course Perspective: Motherhood and Occupational Status in 13 European Countries[END_REF][START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] Budig | The wage penalty for motherhood[END_REF][START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF][START_REF] Killewald | Tethered lives: A couple-based perspective on the consequences of parenthood for time use, occupation, and wages[END_REF]. Nonetheless, whether this loss is temporary or accumulates over the life course, and how it varies across racial and ethnic groups remained unclear. Most prior research on women's employment has focused on labor force participation, which fails to capture cumulative time in the labor force. Drawing from the intersectionality and life course perspectives, this study investigates the long-term effect of motherhood on women's employment, analyzing the rate of work experience accumulation by parity, or number of children, among Whites, Hispanics, and Blacks during ages 17 to 57, distinguishing between years of full-time and part-time employment.

The results provide strong evidence of the intersection of gender, race, and parenthood shaping inequality in the labor market over the life course. Results indicate that having children significantly slowed women's accumulation of work experience in full-time employment. This effect accrued over time, and was greater at higher parities. The impact of motherhood on full-time employment was greater among White mothers, moderate among Hispanic mothers, and smaller among Black mothers. Although White women accumulated more years of work experience than Blacks and Hispanics, this advantage primarily resulted from White mothers' greater involvement in part-time employment, in line with prior research (omitted citation). However, part-time employment usually carries lower economic rewards and rarely provides employment benefits [START_REF] Cooke | Gender-class equality in political economies[END_REF][START_REF] Klerman | Job continuity among new mothers[END_REF][START_REF] O'rand | Stratification and the life course: Life course capital, life course risks, and social inequality[END_REF].

The evidence revealed significant gaps in mothers' work experience nearing retirement age. Among Whites, mothers with one child accumulated 2.3 fewer years of full-time work experience by age 50 than childless women, mothers with two children experienced a reduction of nearly 5 years, and mothers with three or more children exhibited over 7 fewer years of full-time employment. Among Hispanics, mothers with two children had 2.5 fewer years of experience in full-time work by age 50, while mothers with three or more children accumulated 5.5 fewer years. By contrast, among African Americans having one or two children did not significantly reduce work experience; however, Black mothers with three or more children had 5 fewer years of experience in full-time employment by age 50 than their childless counterpart.

The racial differences remained significant after controlling for familial context and socioeconomic background. These differences could reflect a greater need to work among disadvantaged minority mothers, even if they have the economic support of their husbands and families. Previous studies have indicated that women of color have precarious economic safety nets, not only because of their low marriage rates, but also because of the meager earning power of racial minority men, and the prevalence of job instability in their communities [START_REF] Browne | Stereotypes and realities: Images of Black women in the labor market[END_REF][START_REF] Glauber | Race and Gender in Families and at Work: The Fatherhood Wage Premium[END_REF]. However, the racial differences could also be the result of an alternative gender and motherhood ideology among minority women that defies the presumed incompatibility of work and childrearing by holding mothers responsible for the economic well-being of their children [START_REF] Branch | Opportunity Denied: Limiting Black Women to Devalued Work[END_REF][START_REF] Collins | Black feminist thought: Knowledge, consciousness, and the politics of empowerment[END_REF][START_REF] Dow | Integrated Motherhood: Beyond Hegemonic Ideologies of Motherhood[END_REF].

The results also provide evidence of cumulative disadvantage in the labor market, indicating that disadvantages experienced at young ages, such as poverty and early childbearing, further hinder the accumulation of work experience in the long run. This work contributes to our understanding of the long-term impact of motherhood on women's employment.

Although prior research has shown that mothers recover their employment rates by their late 40s (omitted citation; [START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF], this study shows that most mothers do not recoup the loss of work experience as they approach retirement age.

This research also makes an innovative methodological contribution. By relaxing the assumptions of growth curve models, the new formulation is able to model different starting levels and growth rates of work experience by race and parity, estimating random variability around the intercepts and slopes at each parity level. The analyses revealed significant variations in the growth rate of work experience by the number of children and raceethnicity over time, while simultaneously taking into account heterogeneity among women at different parity levels. Moreover, because growth curve models can handle unequally spaced and partially missing cases, this study was able to maximize the use of data and represent the experiences of women with early as well as delayed childbearing patterns. Furthermore, in contrast to fixed-effects, growth curve models estimate sub-group differences that can be generalized at the population level [START_REF] Rabe-Hesketh | Multilevel and Longitudinal Modeling Using Stata: Continuous Responses[END_REF]. Unlike group-based trajectories models, growth curve models can also estimate individual change in the accumulation of work experience over time, being capable of assessing how individuals' work experience grows by parity level and race-ethnicity as they age.

Nonetheless, this work is not without limitations. Because growth curve modeling estimates average growth trends by sub-groups, it cannot capture discontinuities in the growth, and thus, cannot shed light on the different pathways that give rise to different growth trajectories. In addition, despite efforts to minimize endogeneity, some coefficients could still suffer from omitted variable bias. Work and parenthood decisions are often interrelated, and can be affected by factors not considered in this study [START_REF] Budig | Are women's employment and fertility histories interdependent? An examination of causal order using event history analysis[END_REF][START_REF] Looze | Why Do(n't) they leave?: Motherhood and women's job mobility[END_REF]. Thus, the results should be interpreted as associations rather than causal effects.

Another drawback of the present study is its limited ability to disentangle cohort from period effects. The late baby-boom cohort has witnessed dramatic social changes in women's employment and family formation, including a rise in female labor force participation, postponements of marriage and childbearing, and an increase in single motherhood, particularly among disadvantaged racial minorities [START_REF] Cooke | Gender-class equality in political economies[END_REF][START_REF] Ellwood | The uneven spread of single-parent families: What do know? Where do we look for Answers?[END_REF]. Evaluating the impact of socioeconomic structural changes affecting these relationships, such as the growth of flexible-schedule occupations, the 1993 Family Leave Act, the welfare reform, the availability of childcare, among others, is beyond the scope of this study. The work trajectories of this cohort are certainly also the result of these broader social contexts. Further research is needed to investigate how social and structural changes shape women's accumulation of work experience across different birth cohorts.

Overall, the results provide strong evidence of the long-term impact of motherhood on women's employment, indicating that this effect is not merely temporary, but endures as women end their reproductive lives. Reduced work experience has significant immediate consequences for labor market outcomes, hindering the probability of getting a job, lowering starting wages, and decreasing occupational status [START_REF] Aisenbrey | Is There a Career Penalty for Mothers' Time Out ? A Comparison of Germany, Sweden and the United States[END_REF][START_REF] Budig | The wage penalty for motherhood[END_REF][START_REF] Kahn | The Motherhood Penalty at Midlife: Long-Term Effects of Children on Women's Careers[END_REF]. Even small reductions in work experience can be highly costly for women's labor market outcomes, particularly for women with higher returns to experience [START_REF] England | Do Highly Paid, Highly Skilled Women Experience the Largest Motherhood Penalty?[END_REF]. Additionally, reduced work experience also implies years of forgone earnings. In recent decades, women's economic contributions have become increasingly vital financial assets for families, not only for married-couple families, but, particularly, for the growing number of female-headed families. Reduced work experience has important long-term consequences because individuals who work less accrue less wealth and fewer old age benefits over their lifetime.

This work highlights the importance of integrating the intersectionality and life course approaches to study cumulative labor market outcomes. The findings of this study have crucial implications for gender and racial inequality. Women are already disadvantaged in wealth and savings relative to men [START_REF] Moen | The Gendered Life Course[END_REF][START_REF] Richard | The Wealth Gap for Women of Color Cent Glob[END_REF]. This study shows that motherhood further exacerbates gender inequality by reducing women's accumulation of assets and retirement benefits. Although the results indicate a smaller impact of motherhood among African American and Hispanic women, minority women tend to be segregated into occupations that pay less and offer little benefits. Thus, racial minority women often lack adequate savings during old age, are less likely to have retirement plans, and are more likely to rely on Social Security benefits [START_REF] Richard | The Wealth Gap for Women of Color Cent Glob[END_REF]. By shifting the focus from employment rates to work experience as a cumulative outcome, this study shows how motherhood can affect women's economic well-being at older ages. This is a crucial and timely subject given the imminent massive entrance of baby-boomers into retirement, the longer female life expectancy, and the increasing importance of savings and retirement funds for economic support at advanced ages. Women's work experience trajectories by race-ethnicity and number of children estimated from growth curve models. Note: Estimates were calculated from the models presented in Table 2, run separately by racial-ethnic group, holding the rest of the variables at racespecific means. Predicted trajectory lines include the 95% confidence intervals in 5-year spans. 
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  Fig. 1.

  Coefficients from growth curve models predicting cumulative years of work experience: Total years, years of full-time, and years of part-time employment. NLSY79 1979-2014, women from ages 17-57.

  Where the outcome variable W it , is the years of work experience for individual i at age t (centered at age 30). Separate models are used to predict all years of work experience, years of full-time, and years of part-time work experience. The coefficients α 0-11 identify the nonrandom part of the growth curves (intercepts and slopes). β j denotes the coefficients for the vector of time-varying covariates X jit , where j = marital status, family income, hourly wages, occupation, and school enrollment for individual i at time t. γ k represents the coefficients for the vector of time-fixed covariates Z

	mi	parity i	+ ζ ni age it	⋅ parity i	+ ε it	parity i

ki , where k = age at first birth, indicators of early disadvantage, home-oriented expectations, gender values, AFQT scores, parental education, and age at first job. ζ mi denotes the random intercepts for parity level m, where m = 0, 1, 2, and 3 or more children; ζ ni are the random slopes for parity level n, where n = 0, 1, 2, and 3 or more children; and ε it are the random individual residuals at time t, which are set to be independent by parity level. This formulation makes more realistic assumptions, allowing women at different parities to vary in their initial level of work experience, growth rates, and their average work experience at any given age.

Table 1

 1 Sample characteristics: Weighted means and standard deviations by racial-ethnic groups.Significantly different from Whites, two-tailed test (p < .05). † Significantly different from Hispanics, two-tailed test (p < .05).

	Black	Mean SD	21.7 * (10.3)	17.9 * (10.3)	3.7 * † (3.9)	50.4 (6.4)	85.7% * (0.350)	2.2 * (1.6)			45.5% * † (0.498)	32.7% (0.469)	55.8% * † (0.497)	49.3% * † (0.500)	46.4% * † (0.370)		11.8% * † (0.220)	1.9 † (0.4)		29.0% * † (0.454)	21.9% * † (0.413)	7.4 * † (4.3)	14.0 * † (7.8)		13.9% * † (0.346)	25.5% * † (0.436)
	Hispanic	Mean SD	21.6 * (10.4)	17.0 (10.4)	4.5 * (4.7)	49.4 (7.3)	88.6% * (0.318)	2.4 * (1.5)			37.1% * (0.483)	32.9% (0.470)	23.0% * (0.421)	32.5% * (0.469)	34.1% * (0.341)		25.3% (0.312)	2.0 * (0.4)		51.1% * (0.500)	19.1% * (0.393)	8.3 * (3.9)	16.1 (14.3)		12.7% * (0.332)	18.1% * (0.385)
	White	Mean SD	23.3 (10.1)	16.9 (10.2)	6.2 (6.1)	48.3 (8.6)	80.8% (0.394)	1.9 (1.3)			20.4% (0.403)	31.1% (0.463)	9.3% (0.290)	20.8% (0.406)	19.0% (0.265)		27.5% (0.323)	1.9 (0.4)		57.0% (0.495)	15.0% (0.357)	8.8 (3.9)	17.3 (12.9)		10.3% (0.304)	19.3% (0.395)
			Years of work experience a	Full-time	Part-time	Average age at last interview	Mothers a	Mean number of children a	Early disadvantage	Mother's age at first birth a	≤ 19	20-24	Single parent at first birth	Non-intact family at age 14 b	Experienced poverty by age 22 (%)	Expectations and gender values	Home-oriented expectations c	Traditional gender values index (1-4) d	Marital Status e	Married	Divorced, separated, or widowed	Net family income (ln) e	Hourly wages f	Occupation g	Manual and military	Service
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Table 2

 2 

  All models control for education, education × age, school enrolment, Armed Forces Qualifying Test (AFQT) scores, parental education, and age at first job.

	31,499	1,363				
	19,765	881				
	61,710	3,126				
	31,499	1,363				
	19,765	881				
	61,710	3,126				
	31,499	1,363				
	19,765	881				
		Number of persons 3,126	Notes: a Significantly different from Whites (p < .05).	b Significantly different from Hispanics (p < .05).	* p < .05.	** p < .01.	*** p < .001.
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Response rates are calculated as the percentage of eligible respondents who were interviewed in a given survey year. Eligible respondents excludes individuals known to be deceased.

Age 22 ensures at least one observation period for all respondents given that oldest respondents were 22 when first interviewed.

Source: National Longitudinal Survey of Youth (NLSY) 1979-2014, women from ages 17 to 57. Soc Sci Res. Author manuscript; available in PMC 2019 July 01.
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