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Introduction

The term knowledge transition and knowledge translation are normally used to imply the adoption of knowledge into a sector of a qualified economy. Knowledge itself has been viewed from four perspectives of (a) classified knowledge as in historical knowledge (b) explicit knowledge as in organizational knowledge (c) implicit knowledge as in knowledge discovery in databases and (d) tacit knowledge associated to unexplainable knowledge. In this context, we are interested in knowledge that can be characterized and documented for learning purposes in organization. In [START_REF] Straus | [END_REF], "Formally, knowledge translation is defined by the Canadian Institutes of Health Research as a dynamic and iterative process that includes the synthesis, dissemination, exchange and ethically sound application of knowledge to improve health, provide more effective health services and products, and strengthen the health care system". The concern of this work is not explicitly associating knowledge to its domain of use but to evaluate knowledge type creation within a collaborative environment independent of its use. Fundamentally the reference point is the four basic types of knowledge and its corresponding changes from one form to another as a result of personalized or organizational use of information for knowledge generation. The concern in this work is the use of one type of knowledge and its transition when it is being applied for other kind of usage.

Topology for transitional knowledge

Knowledge as a set of belief can be associated to active knowledge described in [START_REF] Robert | Algorithms, models and prototype for a sharable knowledge[END_REF]. Explicit knowledge is similar to active knowledge since it is intermittently evaluated from the perspective of the user. Knowledge takes its root from a set of information associ ated to related belief. When a relationship can be established across several sources of information, we call it a belief (knowledge resulting from these information sources). With changes in parameters of information content; we may be able to identify a complete change of the knowledge stereotype. The question is can we establish a generalized property of the information constituent in a set of belief that give rise to a knowledge type? When additional information content is added to that set of belief, is it enough to change the knowledge type? In figure 1, knowledge is created when an individual is able to related a logic (relationship) between information sources. The mapping in figure 2 is the least expected if the understanding is in two types of knowledge. The fact remains that there are other kinds of knowledge outside tacit and explicit. The argument in the computer science and some other discrete sciences is that there are a kind of hidden knowledge in databases that must be exploited. This kind of knowledge can be referred to as implicit knowledge. The archival and library practitioners believe that they are involved in a kind of passive knowledge in their methods of classifying knowledge resources. This kind of knowledge can be termed categorized or classified knowledge. Categorically, there are four knowledge types of (a) Classified, (b) Explicit (c) Implicit and (d) Tacit. The assumption here is that there are interactions across these knowledge types.

Basis for knowledge transition

It is important to redefine knowledge in context of its transition from one type to another. Knowledge is a set of related beliefs about relationship among objects (events, places, and personalities) established on sequence of logic (algorithms). The logic may be discrete (established on scientific principles) or continuous (sociological, psychological, religious, interpersonal and cultural principles) as in personal experiences. Universal definition of knowledge is usually given as applicative interpretation of information. This definition is not out of consideration because the interpretation in applicative knowledge is situated in a set of beliefs about the domain of the information interpreted. The information is generally situated in a domain.

There have been different views about knowledge transition and translation. One of the popular view is to consider knowledge transition from one person to another person in term of the human sender of knowledge, human receiver, the time which the knowledge is formed within its receiver and the time which the knowledge is processed (converted) within its owner mind [START_REF] Alkhaldi | Knowledge Conversion and Transfer: A Mathematical Interpretation[END_REF]. The consensus here is not knowledge transfer or knowledge transition from person to person but "change of state" of knowledge from one "significant level to another significant level". When knowledge is changed (as in transition), the overall usefulness is expected to changed. It is this usefulness that is the motivation factor of this work.

When knowledge changes from one form to another (transition), there exist

• An initial knowledge type with its associated characteristics • There must be a final belief (knowledge created)

• Set of rules that guided the transformation from initial to final knowledge type or knowledge state • There must be remarkable differences between beliefs in the initial knowledge type and final knowledge type

The general overview of writings in knowledge management considers knowledge types as explicit and tacit. The considerations in this work look at knowledge types inherited from (a) classified (b) explicit (c) implicit and (d) tacit. The work used this categorization as against the common view of explicit and tacit knowledge. Each knowledge type is essentially founded on some beliefs principles. The belief principle is rooted in "how the knowledge was initially established / generated". These principles guided the final knowledge formation. Knowledge creation can be associated to beliefs as expressed in table 1. The belief principle is aimed as elucidating how the knowledge type is created. For example, classified knowledge is generally created from understanding some theories in disciplines. Classified knowledge is related to public domain as we see in the library science and archival studies. The concern is generally on objective classification of existing or externalized knowledge. It is a referential "discretization" of beliefs so as to formalize collective knowledge into existing domains for public reference.

Explicit (Personal) knowledge is dynamic and difficult to "classify". Explicit knowledge is intermittent reduction of individual beliefs (personal knowledge) to discrete form so that it can be "transportable" from a person to a person, from organization to organization or/and from place to place to solve problems. The frequency and granularity of this kind of assessment of individual knowledge is generally dependent on organizational problem solving style. Timestamp is placed on each of the knowledge products.

Implicit knowledge as in knowledge discovery in databases is a conclusive discrete state of belief based on other beliefs and assumptions established on statistical and logical principles. Knowledge at this point is considered as a final product of several research and related assumptions. Additional knowledge that can be issues of the same set of data must necessarily undergo other processes to generate other "hidden" knowledge obviously different from existing knowledge.

There is the general believe that tacit knowledge is implicit knowledge. The question is implicit knowledge is implied whereas tacit knowledge may not be implied. Tacit knowledge is a selfreferencing type of knowledge that continuously repositions itself in a circle of self -created experiences. It is only manifested when needed in a problem solving cycle within individuals. Tacit knowledge used in solving problem may be influence by environment and other social factors. A producer of tacit knowledge often unconsciously formulates the knowledge construction path mentally. The construction path is also the methodology to create the "set of related beliefs".

It can be summarized that categorized knowledge is a public domain shared knowledge that may form the basis for other kinds of knowledge. Explicit knowledge is a transformational knowledge based on cognitive exercise on categorized knowledge. Tacit knowledge is inherent knowledge and implicit knowledge is the application of logic for extracting public shared knowledge. of learning can be adopted for the measurement of the knowledge type (Hess et al,2009) [START_REF] Bloom | Taxonomy of Educational Objectives, Handbook I: The Cognitive Domain[END_REF]).

Related work

A general approach of transformation of knowledge focused the effort on the underlying data and the tool used in the transformation. A typical example of this is the transformational paradigm that is principally suited to database schema manipulation and translation. The basis of the work was to address data schema normalization and optimization, model translation, reverse engineering, database integration and federation or database migration [START_REF] Bommel | Transformation of Knowledge, Information and Data: Theory and Applications[END_REF].

The general conception about knowledge in "Learning Theories/Knowledge Management: Change" is that "Knowledge that is acquired, stored, and dispensed without having any affect on the organization should, perhaps, be called trivia" [START_REF] Albert | Managing change: Creating a learning organization focused on quality[END_REF]. For knowledge to actually be meaningful it needs to induce change. What is termed "induced change" was explained in term of change derived from knowledge that can have consequential impact on organizations. The views in transitional knowledge are (a) the sources of these changes (b) the method of these changes and (c) the consequence (or knowledge result) of the final change.

The popular book of Melissie Clemmons Rumizen "The complete idiot's guide knowledge management" gave account of knowledge connectivity taken root in tacit and explicit knowledge [START_REF] Rumizen | The complete idiot's guide knowledge management[END_REF]. Ronald E. Anderson built on this by exemplifying tacit knowledge with such qualification as "professionals and other experts generally perform their practice primarily with tacit knowledge" [START_REF] Anderson | Tacit knowledge and pedagogical efficacy using the SITES M2: International Association for the Evaluation of Educational Achievement[END_REF]. This underlined the relationship between the human aspects of knowledge generation.

According to Julian David in [START_REF] David | Enhancing quality of practice through theory of change-based evaluation: science or practice[END_REF], a Community of Practice (CoP) uses "systemic efforts to plan, implement, and evaluate a broad range of interventions designed to address community problems". A CoP is particularly suited to this environment for evaluation of knowledge sharing with transitional effects. Allusion is made to this because the consideration here is that no two knowledge can be exactly be the same though in the same CoP. The reality is that in a CoP, there redefinition of knowledge which is sometime called capitalization of knowledge. Knowledge capital is generally defined as "An intangible asset that comprises the information and skills of a company's employees, their experience with business processes, group work and on-the-job learning". In the light of this work, capitalization of knowledge is nothing but redefinition, redistribution or/and translation of knowledge from one f orm to another bearing in mind the associated individuals. In an organization setting, knowledge capitalization is of importance but the process of the capitalization and possible evaluation is rarely considered. The question of interest is "How many employee has ever been evaluated and rewarded of the "added" knowledge they "donate" to the organization"? This can be explained from the fact that the organizations always see knowledge capitalization as their properties so it must be kept away from the producer of the knowledge (capitalized). It must always be to the advantage of the organization [START_REF] Strassmann | The Value of Knowledge Capital, American Programmer[END_REF]. The evolution of this knowledge capitalization is knowledge-based capital (KBC) a direct results from business investment in non-physical assets such as R&D, data, software, patents, new business models, organizational processes, firm-specific skills and designs (OECD,2013). The argument in this work is not the final knowledge object but the process of knowledge generation. A knowledge object is a precise way to describe the subject matter content or knowledge to be taught [START_REF] Merrill | Knowledge objects[END_REF]. Whereas a knowledge object is an identifiable properties of an object, the process is of knowledge creation dissociates the knowledge object from the knowledge process. This is exactly the submission of organizational knowledge capitalization.

Conclusion

Knowledge has been identified from four topology of (a) Classified (b) Explicit (c) Implicit and (d) Tacit. Potential transition from one form to the other has been discussed in a knowledge sharing environment for a Community of Practice (CoP). Actual prototype and evaluation is expected in a programming context.
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Table 1 :

 1 Knowledge creation principles

		Knowledge type	Belief principle on which it is rooted
	1	Classified	Theories in established disciplines like library science
	2	Explicit	Organizational and inter-personal problem solving paradigms
	3	Implicit	Scientific rules and logic as in Formal Reasoning and Automata
	4	Tacit	Personal belief, culture, family, tradition and societal values

Table 2 :

 2 Knowledge combinations 

	From	To	Process	Example
	1 Explicit	Explicit	Combination	Email a report
	2 Explicit	Implicit	Research	Verifying hidden knowledge within student
				populace
	3 Explicit	Categorized Documentation Report of a company personnel performance
	4 Explicit	Tacit	Internalization Learn from a report
	5 Tacit	Tacit	Socialization	Team meetings and discussions
	6 Tacit	Explicit	Externalization Sharing metaphors and analogies during
				social interaction
	7 Tacit	Implicit	Extrapolation	Mind mapping
	8 Tacit	Categorized Recording	Using written language to document "know-
				what"
	9 Categorized Categorized Annotation	Metadata of a publication
	10 Categorized Explicit	Capitalization Summarizing a publication to solve an
				organizational problem
	11 Categorized Tacit	Assimilation	Assimilating a recipe or a know-how
	12 Categorized Implicit	Extraction	Giving a personal account of a book read
	13 Implicit	Implicit	Inferential	Making a graph of economic of a country
	14 Implicit	Explicit	Presentation	Annual report of a company
	15 Implicit	Categorized Theorization	Establishing a relationship between animals
				in an ecology
	16 Implicit	Tacit	Reflection	Personalized memoir

Actual evaluation of these transition is possible by applying the theories in psychology and educational evaluation. Specifically, understandings in knowledge circle explained as (a) Recall (b) Skill/Concept (c) Strategic Thinking and (d) Extended Thinking and the Bloom's taxonomy