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ABSTRACT 
 

To make the project more profitable, the actors that are the more 
adequate to perform the tasks have to be selected and decisions 
about how to deal with risks during the project have to be made. 
In this paper, the resource management is integrated into a project 
risk management approach. A decision support system is 
proposed to help the project manager decide which risk treatment 
strategy to develop and which assignments to plan to be the more 
efficient as well as less sensitive to the risks. Finally, a case study 
based on a weather forecasting station project is developed to 
validate this approach.   

Keywords 
Decision support system; proactive project planning; project 
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1. INTRODUCTION 
In an extremely competitive and global market, the ability to 
adapt to change and to unforeseen events has nowadays become 
essential. Project managers have to take into account all adverse 
events that can have negative effects on the project. Therefore, 
project plans should integrate tasks to prevent risks when it is 
gainful, to be efficient and keep an advantage over competitors. 

During the project, the occurrence of risks can induce changes in 
the planning and therefore on the project time and cost. In order to 
reduce the risk level in a project, it is necessary to define and 
apply a treatment strategy of the risk. Depending on the identified 
potential risks and associated risk treatment strategies, all the 
possible combinations lead to several scenarios of project 
development. To strategically manage the development of the 
project, the project manager (PM) has to decide which risk 
treatment strategies are the most profitable and should be 
developed.  

Actors, resources carry out the innovation and the project 
development. Their availability is, most of the time, limited and 
their competencies are different from one another. The manner 
assignments are made may influence the realization of certain 
tasks that could be longer or shorter depending on the experience 
of the actor(s). The aggregation at the project level of differences 
observed at the task level changes the evaluation of the project 
indicators. Developping skill management in projects is necessary 
to assign adapted resource on tasks depending on the needed 
competencies. The PM has then to decide which assignments are 
the most efficient to perform the project (for example to limit 
delays and overrun costs).  

An assignment is often built for a predetermined planning. Its 
efficiency is therefore indexed on the fact that the planning does 
not change. The fact that different futures (i.e. scenarios) are 
possible induces that the predetermined assignments would be less 
efficient than imagined. A crossed vision of the Project Risk 
Management (PRM) and the resource management led to the 
problematic of finding the best strategy of risk treatment and the 
best set of assignments integrating the knowledge of the multiple 
possible scenarios.  

Currently, the classical methods of project management do not 
consider the combined effects of risk treatment and resource 
management on project planning. As an answer to this tactical and 
operational decision making problem, the aim of this paper is to 
propose a model that integrates skill management as a part of 
PRM in order to robustly optimize the cost and time of projects. 
The PM will consequently be able to decide which risk treatment 
strategy to develop and which assignments to deploy to be the 
least sensitive to risks while maintaining a high level of 
efficiency. 

This paper is structured as follows. Section 2 gives an overview of 
the literature about the evaluation of risk and skill management in 
projects. Section 3 presents the model we propose to integrate the 
risks and skills management in the project management. In the 
fourth section, we detail the Decision Support System (DSS). In 
section 5, the case study of a meteorological station is developed. 
This approach is applied and the results are discussed. Finally, 
section 6 gives the conclusion and further perspectives of research 
in this field. 

2. DIFFICULTIES IN MANAGING 
PROJECT RISK  
The PM has to deal with an important amount of information to 
provide reliable planning (planning is reliable when its probability 
of being held is really high). Likewise, the PRM provides 
information on possible futures and helps choosing the best risk 
treatment strategy. Risk treatment activities, as well as initial 
project activities, are carried on by actors. Therefore, risk 
treatment strategy performance is influenced by the assignments 
decided. Resource management has to be considered as part of the 
PRM to make pertinent decisions. 

2.1 Risk management in project management 
The risk management methodologies refer to a standard process 
presenting the well-known steps: risk identification, risk 
evaluation and quantification, risk mitigation for treatment and/or 
impact minimization and risk monitoring [1-4]. Tixier et al. 
propose a classification of sixty two existing approaches [5]. They 
sort methods as being deterministic and/or probabilistic, but also 
qualitative or quantitative.  



Parallel to these global approaches, several authors propose 
methodologies to manage the risk in projects. Gourc (2006) [6] 
proposes a reading grid of the risk management approaches 
following two families: the symptomatic approach (called risk-
uncertainty) and the analytic approach that considers risk as an 
event that can affect the achievement of the project objectives [7]. 
Risk is described as an event, which has occurrence characteristics 
(potentiality to occur) and consequence characteristics on the 
project objectives (impact in the event of occurrence) [8]. Nguyen 
et al. propose Prorisk, which can model and evaluate the impact of 
risks on the project cost and the schedule cost [9]. They define the 
concepts of risk scenario, treatment scenario and project scenario. 
This project management approach uses synchronized processes 
of project schedule and risk management [10]. This helps 
answering to questions such as the selection of the best structure 
for the project [11]. Fang and Marle proposed a simulation-based 
model to evaluate risks and then to support the PM in making 
decisions regarding risk response actions [12]. The model 
integrates the risks and their interactions.  
 

2.2 Actors selection in planning  
Different works in the management of skills and competences in 
organizational structures have a focus on position qualification, 
responsibility identification and personnel allocation. The latter is 
generally studied with a focus on the allocation based on technical 
skills of the personnel considered. Indeed, it is proved that the 
efficiency of a system is closely linked to the allocation of 
personnel according to their skills [13]. A similar problem that is 
as well considered in the literature is the team building 
considering personnel skills. Fitzpatrick and Askin develop and 
test a mathematical programming formulation for the personnel 
selection problem for formation of effective human teams [14]. 
Hlaoittinun et al. propose an approach that generates a systematic 
formation of task and team member families [15]. Tsai et al. 
propose an integrated, efficient computational method based on 
design of experiments to solve the resource selection problem and 
reduce project cost and duration [16]. Tseng et al. develop a 
methodology based on fuzzy sets theory and grey decision theory 
[17]. Zakarian and Kusiak deal with the underlying complexities 
of the team selection process. They develop a methodology for 
team formation [18]. Fowler et al. develop a mixed integer 
programming model that determines different staffing decisions in 
order to minimize workforce related costs over multiple time 
periods [19].  
Whereas those works take into account technical competences, 
very few works address the concept of competence from the 
human perspective. The richness of the literature in human 
resource management is one of the key elements for providing a 
better qualification of the concept of competence in comparison 
with the concept of skill. Indeed, LeBoterf defines skill 
management as the management of human resources to improve 
performance and achieve goals, and competence as the ability to 
efficiently combine material resources (specific to an activity such 
as instruments, machines, etc.) and Non-Material Resources 
(NMR) in order to accomplish an activity [20]. Bruneau and Pujos 
propose to categorize the resources in three categories: 
knowledge, know-how and interpersonal skills [21]. "Knowledge" 
is the set of theoretical resources incorporated in the persons or 
needed for an activity/task. “Know-how” is the incorporated 
technical resources that correctly allow achieving a task, based on 
earlier experience or ability. “Interpersonal skills”/”social 
attitude” are the resources that refer to ability to interact and 
communicate with other people. Pepiot et al. distinguish three 
types of skill: (1) Unitary skill is the ability to mobilize the NMR 
to respond to an activity, (2) Individual skill is the ability of an 

actor to mobilize and coordinate resources necessary to develop a 
set of activities or functions, and (3) Collective skill is the ability 
of a set of actors to mobilize and coordinate different resources 
necessary to develop a set of activities or functions, implicating 
different actors and tasks [22]. It represents the synergies between 
different actors of a group. 
From a project scheduling/planning perspective, the issue of 
representing the personnel assignment problem with multiple 
skills is addressed in [23-27]. Different works address the 
assignment problem from a multi-objective point of view, where 
methaheuristics are used to find optimal solutions in the search 
space (see for instance [28] or [29]) or memetic algorithms for 
multi-objective optimization (see [29]). However, only the 
variability of technical skills is taken into account. 
Actually, a very few number of researchers attempt to address the 
competence in the personnel assignment problem, such as 
Norman et al. that formulate the assignment problem in virtual 
manufacturing cells as a mixed integer programming model, in 
which they consider not only technical but also ‘human’ skills 
[30].  
 
The literature review shows that conventional approaches of 
project planning and scheduling rarely include the skill 
Management to reduce risks. The impact of human competences 
has been neglected most of the time in decision-making. In fact, 
realistic problems have to take into consideration not only human 
competences as resource constraints, but also the global risks 
associated to human activity in achieving tasks, in terms respect 
of the project duration and cost. Therefore, in this paper, we 
propose a DSS based on a PRM approach. It integrates a new 
assignment model aiming to make the gap between the levels of 
acquired and required competences in project planning the smaller 
as possible. The proposed allocations of actors over all the project 
tasks ensure the reduction of both total cost and project makespan.  
 

3. A PROJECT RISK MANAGEMENT 
INTEGRATING HUMAN SKILLS 

3.1 Assumptions 
The model we propose is based on three main hypotheses: 
- the risk integration to the project management takes into account 
the deadlines and the cost criteria.  
- the decisions of treatment strategy are taken for a given horizon 
of time.  
- each task only requires one actor and one skill. Each skill is 
composed of a set of NMR. An actor can’t process more than one 
task at the same time. 
The objective of this work is not to assist the data gathering. But 
on the basis of all the data, the objectives of the model are (1) to 
analyse the possible scenarios, (2) to select the best treatment 
strategies, (3) to select the best assignments. 

 
3.2 Formulation of model 
3.2.1 Data 
A project P is described by its tasks t (t=1...T), T being the 
number of tasks. The planning process gives an initial planning P

i
 

that does not integrate any risks or human resource particularities.  
 
A task t is defined by a skill  (sk=1...Sk) (or unitary skill) 
required for its process. Sk is the number of skills known in the 
organisation. The skills mobilize a set of NMR r (r=1...W), with 



W the number of NMR in the organisation. The level required by 
the task t in the NMR r  is noted |  
 
Each task is processed by an actor Actact (act=1...A), A being the 
number of actors in the organisation. Each actor has a set of skills 

 (sk=1…SK). For each , an actor mobilizes a set of NMR 
with respective acquired level | . 
 
For any actor, the gap of time Φ  to perform the task t is a 
weighted aggregation of the gap of resources from the skill 
required. Due to the difference of the resource importance to 
perform the task, the resource gaps are weighted by |  (i.e. the 
resource is essential for the development of the task or 
compromises the quality). The resource gap |  is the 
difference between acquire and require level of NMR. A gap of 
zero means that the Actor perfectly suits the Task. 
 | | |   

 
Two functions of approximation ∆ |  and ∆ |   
are respectively used to model the evolution of the performance 
due to a positive or negative gap. They vary according to the 
NMR characteristic. Since most of the time, the performance is 
not simply proportional to gap, it allows a realistic weighting of 
the gain which is located between a maximal gain |  and a 
minimal gain | on time, for each NMR and depends on the 
efficiency of the considered actor. 
 Φ ∆ | | |

∆ |  | |  |  |  ,    
 
Where |  is a Boolean variable. | 1  if the Gap is positive 
or null and | 0 else. 

 
The duration of a task t is then obtained by adding Φ , due to 
the efficience of the actor, to the initial duration  that does 
not depend on the actor.  
  Φ  
 
A project  is also described by its set E

R
 of identified risks R

i
 

(i=0...n), n being the number of identified risks in P. Each R
i
 is 

characterised via the risk management process. A risk R
i
 is also 

characterised by its period of occurrence, i.e. the tasks during 
which the risk can occur. Its probability proba(R

i
) (the probability 

that the event related to R
i
 occurs) and its impacts on costs CI(R

i
) 

and/or in delay DI(R
i
) on a task can be different from the period of 

occurrence. These probabilities and impacts are also called initial 
probability and initial impact. The fact that the task is running 
with a non optimal performance level is taken into consideration 
by the initial impact.  
A risk scenario ScR

s
 corresponds to the combination of the risks 

occurring during a project P. A project  presenting n risks leads to 
2n  risks scenarios. Then ScR

s
 (s=1,...,2n) is a possible 

achievement with k risks (0 • k • n) and the total number of risk 
scenarios, presenting k of the n identified risks, is equal to  

!!   !. Its probability is proba(ScR
s
) (the probability that the 

events related to this risk scenario occur and that the other risks do 
not occur). 
 proba ScR  ∑ proba  R      R   ScR  1 proba  R      R  ∉  ScR     

 
Each risk can be treated in various ways that can be preventive, 
corrective or a combination of several actions. A risk R

i
 can be 

associated with one or more treatment strategies StT
ij
 (j=1...m), m 

being the number of identified strategies for R
i
. A treatment 

strategy StT
ij
 groups a set of treatment actions   (  =1...a) to 

avoid or reduce the risk R
i
, a being the number of identified 

treatment actions. A treatment action can be materialized by a task 
to achieve and introduces three types of modifications to the WBS 
(Work Breakdown Structure) with some repercussions on the risk: 
addition of a new task, suppression of a task from the initial 
schedule and modification of an existing task. 
A treatment strategy is a preventive strategy if it contains at least a 
preventive treatment action. Otherwise, it is a corrective strategy. 
If the strategy consists in running no action at all, it is noted as 
being an empty set such as .  
Finally, several treatment strategies are possible for each risk R

i
. 

The definition of these strategies can lead to the appearance of 
treatment actions common to several risks. The set of all the 
identified StT

ij
 for a risk R

i
 is written StR

i
. 

Then StR
i
 = ,StT

i1
,..,StT

ij
,..,StT

im
 and Card(StR

i
) = m + 1. 

A treatment scenario ScT
d
 (d=1...D) corresponds to a combination 

of the treatment strategies chosen to deal with the different risks 
of a project. The set of treatment scenarios is given by:   ∏  
For each P,  may contain a set of preventive treatment 
scenarios  and corrective treatment scenarios . 
 
The proba(R

i
 | StT

ij
) is the probability that the event related to R

i
 

occurs, knowing that StT
ij
 (preventive strategy) has been achieved. 

This probability, as well as the impacts CI(R
i
 | StT

ij
) and DI(R

i
 | 

StT
ij
), are then qualified "reduced probability" and "reduced 

impact". 
A project scenario ScP

p
 (p=1...P) is defined as a possible project 

achievement that is built with a risk scenario and treatment 
scenario (ScP

p
=<P

i
, ScR

s
, ScT

d
>). The set of project scenarios ES 

is obtained by combining the set of occurring risks (or a risk 
scenario) and the set of determined treatment actions (or treatment 
scenario).  
proba(ScP

p
) is the probability of a given ScP

p
. It takes into 

account (1) the probability of the occurring risks (R
i
  ScRs), (2) 

the probability that several risks do not occur (R
i
 ∉ ScR

s
), (3) the 

probability of the occurring risks (R
i
  ScR

s
) knowing that a 

Treatment strategy is developed (StT
ij
  ScT

d
) (4) the probability 

that R
i
 does not occur (R

i
 ∉ ScR

s
) knowing that a preventive 

strategy has been processed and the initial probability has been 
modified (StT

ij
  ScT

d
).  

proba                      11              2          31   4
, 

,  

 

For each project scenario, the duration  is obtained using 
the PERT method. After having adapted the initial schedule in 
accordance with the studied scenario (modified duration, tasks 
added or removed), the project scenario duration is computed by 



taking into account the earliest starting dates. The following 
equation shows how the variations of skill are integrated in the 
calculation of the duration of the critical path:   

 
Where  is a Boolean variable that represents the position of the 
task t on the critic path, and its potential influence on the project 
total time. 1 if the task is on the critical path. 0 if not.  
is also a Boolean variable that indicates whether the actor 
processes the task. 1 if act process the task t. 0 if not. 
 
The cost of a project scenario is noted C(ScP

p
).  It is composed of 

direct costs and indirect costs . 
 C  
 
The direct cost DC ScP  includes the direct cost of the tasks, the 
remaining part of the direct cost of the occurring risks, the 
treatment strategies (materials, tools, parts etc.). The indirect cost 

 includes the cost of the T tasks that constitute the 
chosen ScP

p
. The planning integrates all tasks (initial and risk 

treatment) with their (modified/or not) durations due to delays and 
the efficience of the actors in charge.  
 

 

 
Where  is the actor rate, in unit of money per unit of time. 

3.2.2 Objective functions 
In a project context, different decisions are planned to be made 
over the different phases of project conception and management 
in order to reduce and control the level of risks. The project 
management team plan to go through different decision (D1 to 
D4) to reach its objectives. Its first decision (D1) aims to select 
the preventive risk treatment strategy. Despite the fact that human 
resources’ skills are rarely considered when estimating the time of 
tasks to reduce the risks of delay, the second decision (D2) is the 
assignment of the actors to the project tasks (including activities 
and risk prevention). Decision D3 consists in deciding which 
corrective actions should be carried on facing an undesirable set 
of events. Finally D4 consists in assigning actors to the task 
inserted in the planning for the corrective risk treatment. D1 and 
D2 are plan to be made during the preparation phase of the 
project, contrary to D3 and D4 that are plan to be made to react 
when events occur. 
Finding the best risk treatment strategies and the best allocation of 
actors is often based on antagonist optimization functions. Such 
decisions show how expensive efficiency can be. Then before the 
launch of the project, the PM should have decide D1 to D4 in 
order to:   
(1) minimize the time of the project: min D(P)  
(2) minimize the cost of the project: min C(P)  

 

4. RESOLUTION APPROACH 
To make reliable planning, the proposed approach combines both 
proactive and reactive risk management. At a tactical level of the 
project management, the approach considers possible preventive 

risk treatments and actor assignments. At an operational level, it 
considers potential reactive risk management. The approach 
consists of two main phases: (1) for a given project, generate the 
set of project scenarios. (2) Resolve the decision tree to 
strategically choose the risk treatment strategy and a robust and 
efficient set of human resource assignments. 

 

4.1 Generation of the project scenarios 
During the preparation of a project, the way of managing risks has 
to be chosen. The approach we propose uses data in relation with 
the project in its classical view: the different tasks planned, the 
risks, their associated treatment actions. These data are supposed 
to be collected on the basis of expert knowledge. Some data also 
come from human resources: skills to perform the tasks and 
consequently their costs. Therefore, our method includes input 
data provided by the schedule process (management team), from 
the risk management process and from the support process (the 
human resource service).  
Based on these data, the set of the possible project scenarios are 
generated. A project scenario includes the different tasks, a risk 
scenario and an associated and chosen treatment scenario. This set 
of project scenarios gives an overview of the possible futures. To 
complete the vision of the possible scenarios, the resource 
assignment possibilities are computed, keeping in mind the fact 
that the cost and the project duration both have to be minimized. 
Depending on the size of the problem, find the multiple optimal 
solutions in a single simulation run may be tricky and may require 
the use of an Evolutionary Algorithm (EA). Several EA have been 
proposed in the literature [31]. As it has been suggested in many 
comparative studies of multi-objective evolutionary algorithms, 
the elitist non-dominated sorting genetic algorithms (NSGA-II) 
[32, 33] prove sufficient, with a good distribution of non-
dominated solutions. Therefore, the Pareto optimal solutions, that 
are the best possible assignments (regarding the cost and the time 
criteria), are obtained for each project scenario. 

 

4.2 Resolution of the decisional problem  
Since the project scenarios are generated and the best possible set 
of assignments is computed in the phase (1), our approach gives a 
different perspective from the classical approach (section 3.2.3) 
and then becomes proactive. The phase (2) is composed of three 
steps. The decisions can be anticipated: (a) consists in selecting a 
set of assignments for the whole tasks of the project scenario (D4 
and D2) (b) D3 can be made, knowing the best assignments for 
each task in D4 and D2. (c) Then D1 can be made, knowing all 
the possible decisions included in the DT.  
 
(a) The phase (1) previously described gives the visibility on the 
actors that are frequently proposed over all Pareto fronts and 
therefore for each particular task. The fact that actors are part of 
assignments leading to Pareto optimal solutions proves their 
performance. Besides, if an actor frequently is a member of a 
Pareto solution, it means that its assignment should be robust on 
project modifications, since it is proposed in various situations 
and gives good results as far as the criteria are concerned. The 
frequency is measured unitarily, per task, since different tasks 
may not be encountered in all project scenarios. Therefore among 
all Pareto solutions and for each task, the most frequently 
assigned actors are selected. A set of actors for each task can then 
be selected and the combinations of possible set of assignments 



are computed. They lead to a set of possible combination of 
assignments (i.e. Actor 1 to task 1 and Actor 2 to task 2; Actor 1 
to task 1 and Actor 1 to task 2…). 
 
(b) D3 consists in choosing corrective strategies, for each ScR, 
knowing that a selection of sets of assignments has been 
previously done. A measure of the criticality of each project 
scenario allows evaluating the project scenarios. It is based on an 
aggregated criterion representing a global impact.  Therefore D3 
consists in selecting, for each ScR, the corrective strategy that 
minimizes the criticality. 
 
(c) D1 is the last step that composes the resolution phase. It 
consists in avoiding the worst possible cases (project scenarios) as 
defined by the Savage's criterion often used in decision-making 
theory [34] by choosing the preventive strategy StTprev. 
Minimizing the maximum criticality Crmax(ScP/StTprev) (also 
called in similar context regret) when the assessment of each 
scenario is known can measure the regret that the decision-maker 
would have if he had he preferred an action to one another.  
 

5. CASE STUDY 
To show the methodological contribution of these research works, 
we propose a case study that examines the condensed case of a 
building project for a weather forecasting station. Different actors 
from different industrial sectors took part in this project and 
provided us with the data. This example can be extrapolated to 
problem with a higher size. More details on this condensed 
version will be provided at the conference. 

 

5.1 Presentation of the project and actors 
The project comprises six tasks (T1–T6) with different durations, 
costs, predecessors, required NMR and associated levels and their 
respective weights in their relation to others NMR. The maximal 
and minimal gains on time for a given NMR are also given.  
Three main risks are identified by the risk management process 
(R1–R3). Therefore, in this project, the set of the risk scenarios 
contains 23 (8) risk scenarios. Each risk is characterised by a 
probability, a period of occurrence, an initial impact (cost and 
duration) and associated treatment strategies. 
Treatment strategies can be preventive (p) or corrective (c). They 
can modify the project through the addition of a new task or the 
modification of an existing one.  
Competence management provides the project with the NMR and 
the associated level required for each task, but also the level 
acquired by actors for each NMR. Ten NMR are identified. Due 
to the particularity of certain tasks, several resources are required 
in more than one task. 
Two sets of actors have been identified: (1) construction 
specialists or (2) technical specialists. (1) Three actors (No 1 to 3 
in table 1) are considered as construction specialists and are 
trained for tasks like T1, T2, T3 and T5. (2) The two last actors, 
the technical specialists, are specialized in the type of tasks 
containing measuring equipment like in T4 and T6.  

5.2 Results 
Phase (a) of the approach shows that four different preventive 
treatment strategies of risk are possible. R1, R2 and R3 may be 

combined to generate 8 risks scenarios.  To react to this set of risk 
scenarios, twelve different corrective strategies are possible. At 
that stage and without considering a possible assignment of the 
actors, the decision tree presents 48 leaves or project scenarios. 
By generating the combination of assignments for each of the 48 
project scenarios, using the genetic algorithm, a total of 679 
solutions (project scenario with assignments) are retained as being 
Pareto optimal.  
 
Phase (b), which is the resolution phase of the approach, is 
decomposed in three steps. It starts with the set of 679 assigned 
project scenarios and gives the PM the best couple {risk treatment 
strategy, assignment for each task}.  
 
Table 1 presents for each task the frequency of selection of each 
actor within the 679 pareto solutions. For example, for task 1, 
actor 1 is selected in 81.6% and actor two is selected in 18.5% of 
the Pareto solutions. The actors frequently assigned (up to the 
determined threshold) are the ones presenting their frequency in 
bold, in table 6, for each task. Therefore, one actor is selected for 
the tasks 1 (actor 1) and 2 (actor 2) and two actors are selected for 
the tasks 3 (actor 2 and 3), task 4 (actor 1 and 3), task 5 (actor 1 
and 2) and task 6 (actor 1 and 5). By combining this unitary 
selection of assignments, 16 sets of representative assignments are 
obtained. Only four sets of assignments on these 16 are found on 
the 679 Pareto solutions. These four assignments are common to 
25.6% of the 679 solutions.  
Table 1 Frequency (%) of selection of actors in the 
assignments 

Actor
  Task No    

1 2 3 4 5 6 

1 81.6 23.0 0.0 58.9 41.1 29.5 

2 18.4 77.0 59.6 0.0 40.4 0.0 

3 0.0 0.0 40.4 41.1 18.6 10.9 

4 0.0 0.0 0.0 0.0 0.0 19.7 

5 0.0 0.0 0.0 0.0 0.0 39.9 
 
Table 2 shows for each preventive strategy the set of assignments 
that minimizes the maximal criticality for all scenarios. The same 
set of assignments is proposed in each sub branch of the tree. The 
last column presents the maximal criticality obtained for the 
different ScR with this assignment. The value of the last column, 
written in bold, corresponds to the minimal “maximum 
criticality”. 
Regarding this case study, the final decisions would be to apply 
the strategy StT31 and to assign to the tasks 1 and 4 the actor 1, to 
the tasks 2 and 5 the actor 2, to the task 3 the actor 3 and to the 
task 6 the actor 5. During the running phase in front of the 
occurrence of Risk 2, the PM would choose to apply the 
corrective actions that composes StT21.  

5.3 Analysis and discussion 
This approach has been developed to help the decision-maker 
with the combinatorial complexity of possible futures for a 
project. Therefore, it helps to choose project strategies of risk 
treatment and actors that will achieve initial tasks of the project 
and risk treatment tasks. The manager can then find the best 



balance between benefits and risks and be more confident 
regarding the project estimation in time and cost.  
 
Table 2 Details of the selected resources per task 

Preventive  
strategies   Task 

No  
 

 
Criticality 

max 

 1 2 3 4 5 6  

∅ 1 2 3 1 2 5 0.2583 

StT31 1 2 3 1 2 5 0.1808 
StT32 1 2 3 1 2 5 0.1821 
StT33 1 2 3 1 2 5 0.2946 

 
(1) Concerning the approach, different choices have been made 
regarding the criteria used at the different decision steps. To 
evaluate a project scenario, the cost, time and probability are used. 
They have been chosen to answer to the problem, however other 
criteria could give complementary information such as the total 
probability to respect a given contractual agreement (for D1). 
Several statistical criteria have been tried comparing the maximal 
criticality such as the dispersion through ranges of values. 
However, the minimal criticality is very low and close to zero. A 
deeper analysis of the possible criteria could then lead to a more 
robust and more informative approach.  
 
The proposition of the best assignments is based on the gap of 
NMR. When the NMR acquired equal the required ones, the gap 
equals 0. Then there is no variation in the duration of the task and 
the actor perfectly suits the task. This approach integrates the fact 
that a ceiling limit can be reached to be representative of the 
reality. When the PM decides the assignments for the corrective 
task the assignments for the rest of the project are supposed to be 
known. Different sets of assignments can lead to nearly similar 
results. However, the approach leads to choosing one only in the 
end. It could be pertinent to propose them to the PM as a solution 
of substitution in case of problem.  
 
The decisions taken over the steps (b) and (c) of the approach 
differ in their operationalisation. The preventive actions decided 
in step (c) conduct the PM to integrate new tasks in the planning 
and to assign skilled actors, contrary to the corrective actions that 
are decided in case the risks occur. Consequently, the PM books 
actors in case undesirable events occur. Actors are not directly 
assigned and problems can happen if they are effectively assigned 
to other projects over the same period of time.  
 
Even if the approach has been designed as a general one, such an 
approach integrating metaheuristics, such as a genetic algorithm, 
cannot be fully automatized. Different parameters have to be 
calibrated to find the best rapidity/efficiency balance, depending 
on the context. That way it should be usable in other industrial 
contexts, but the feasibility still has to be proved. 
 
(2) The case study has been limited to a reduced number of tasks, 
risks, risk treatment actions, actors and skills. They illustrate the 
complexity, as well as making it understandable. The DSS gives 
the orientation to the PM at each decision node. He can therefore 

decide to modify the project planning to preventively deal with 
the risks, knowing the ability of the actors and the means of 
reaction. In case of modification of the context and/or of the 
project, the approach can be re-launched. If the project is 
important, the approach can also be launched at the main 
milestone to make the planning correspond with the new 
information. The difficulty of deciding is then illustrated and the 
solution we propose gives an answer to the problem. Even if the 
PM considers a more detailed vision of the planning, if the Risk 
Manager diagnoses more risks and if the business managers 
consider more different skills, this approach would have 
successfully applied, highlighting the consequences of decisions.  

 

6. CONCLUSION AND PERSPECTIVE 
The innovation, inherent to project definition, may conduce to 
technical and organizational difficulties. The PM has to manage 
the actors to overcome these difficulties. However, the literature 
survey shows that human resource and competencies are too little 
considered in project management tools. It may be problematic, 
since the competitiveness and the profitability depend on the 
ability to propose realistic contractual agreements and to meet 
commitments. To be as precise as possible in project estimations 
and to be robust with disturbing events, risks should be 
anticipated and human resources should no longer be perceived as 
generic. If the benefit of the assignment of one particular actor to 
a specific task may easily be evaluated, each risk and each risk 
treatment tasks generate different project scenarios with different 
costs and durations. Therefore, an efficient set of assignments for 
one particular project scenario may not be considered efficient for 
another one. Regarding all the possible project scenarios, it is 
difficult to choose a set of assignments as being the best. Then, 
there is a need for a DSS to find the set of assignments that would 
be a relevant global solution considering the different possible 
future solutions.  
To estimate the consequences of decisions in project, we propose 
an approach to model and evaluate the impact of risks and skills 
assignment on the project duration and cost. This approach is 
based on a synchronized process between risk management and 
project management. Knowledge is integrated to human resources 
skill. We used the concepts of risk scenario, treatment scenario 
and project scenario to characterize and evaluate the project 
futures. We illustrate our approach through a case study from the 
building area. This methodology analyses the possible scenarios, 
evaluates the global risk level and selects the best treatment 
scenarios at any time. An estimate of the global risk level of each 
project scenario can be made and gives a vision of the best 
possible decisions: choose the best combination “risk treatment / 
assignments” of actors!  
The main perspective of this research work is at a strategic level. 
To successfully reach the requested level of innovation, different 
variants of the project are possible. A perspective would be to 
enhance the model so that the DSS can indicate the best variant of 
the project, knowing its repercussions on the risk and risk 
strategies as well as on the possible assignments.  
 

7. ACKNOWLEDGMENTS 
The authors would like to thank Mr Gonzallo and Mr Sundaram 
for their participation to the developments. They also would like 
to address special thanks to Mrs Carbonnel for her contribution to 



the platform developments and to Mrs Fournier for her 
contribution to the paper quality. 
 

8. REFERENCES 
[1] Canadian Standard Association. 1997.  CAN/CSA-Q850: 

Risk Management, Guideline for Decision Makers. 
[2] British Standards Institution. 2000.  BS 6079-3: Project 

Management: Guide to the management of business related 
project related.  

[3] International Organization for Standardization. 2009.  ISO 
31000, Risk management - Principles and guidelines. 

[4] Project Management Institute. 2009.  Practice Standard for 
Project Risk Management, Project Management Institute Ed. 

[5] Tixier J., Dusserre G., Salvi O.  and Gaston D. 2002.  
Review of 62 risk analysis methodologies of industrial 
plants, Journal of Loss Prevention in the Process Industries, 
Vol. 15 No.4, pp.291-303.  

[6] Gourc, D. 2006.  Towards a general risk model for piloting 
goods- and service-related activites (Vers un modèle general 
du risqué pour le pilotage et la conduite des activités de biens 
et de services), HDR de l’Institut National Polytechnique de 
Toulouse, France (In french). 

[7] Carter, B., Hancock, T., Morin, J. and Robin, N. 1996.  
Introducing RISKMAN: the European project risk 
management methodology, The Stationery Office, England. 

[8] International Organization for Standardization. 2002.  ISO 
Guide 73, Risk management -- Vocabulary - Guidelines for 
use in standards. 

[9] Nguyen, T.H., Marmier, F., Gourc, D. 2010.  A decision-
making tool to maximize chances of meeting project 
commitments, International Journal of Production 
Economics. 

[10] Pingaud, H. and Gourc, D. 2003.  Approach of controlling an 
industrial project by the risk analysis (Démarche de pilotage 
d’un projet industriel par l’analyse des risques), 5th Congrès 
International Franco-Québécois de Génie Industriel, Canada 
(in french). 

[11] Marmier, F., Gourc, D., Laarz, F., 2013. A risk oriented 
model to assess strategic decisions in new product 
development projects. Decision Support Systems, doi: 
10.1016/j.dss.2013.05.002. 

[12] Fang C., Marle F. 2012.  A simulation-based risk network 
model for decision support in project risk management, 
Decision Support Systems, Vol. 52 No.3, pp.635-644. 

[13] Juran, D.C. and Schruben, L.W. 2002.  Incorporating worker 
personality and demographics in predicting system 
performance, Journal of Operations Management. 

[14] Fitzpatrick, E.L., Askin, R.G. 2005.  Forming effective 
worker teams with multi-functional skill requirements, 
Journal of Computers & Industrial Engineering. Vol. 48, 
593–608. 

[15] Hlaoittinun, O., Bonjour, E., Dulmet, M. 2007.  A team 
building approach for competency development, 
International Conference on Industrial Engineering and 
Engineering Management, IEEE, Singapur.  

[16] Tsai, H.T., Moskowitz, H., Lee, L.H. 2003.  Human resource 
selection for software development projects using Taguchi's 

parameter design, European Journal of Operational 
Research, 151, pp.167–180. 

[17] Tseng, T.L., Huang, C.C., Chu, H.W., Gung, R.R. 2004.  
Novel approach to multi-functional project team formation, 
International Journal of Project Management, Vol. 22, 
pp.147–159. 

[18] Zakarian, A., Kusiak, A. 1999.  Forming teams: an analytical 
approach, IIE Transactions, Vol. 31, pp.85–97. 

[19] Fowler, J. W., Wirojanagud, P., & Gel, E. S. 2008.  
Heuristics for workforce planning with worker differences, 
European Journal of Operational Research, Vol. 190 No.3, 
pp.724-740. 

[20] LeBoterf G. 2002.  Ingénierie et évaluation des compétences, 
4th edition, Editions d’Organisation, (In French). 

[21] Bruneau J.M. and Pujos J.F. 1992. Le management de la 
connaissance dans l’entreprise ressources humaines et 
systèmes dinformation, Editions d’Organisation, Paris. In 
French). 

[22] Pepiot G., Cheikhrouhou N., Fürbringer J.M., Glardon R. 
2008.  A fuzzy approach for the evaluation of competences, 
International Journal of Production Economics, Vol.112, 
No.1, pp.336-353. 

[23] Certa, A., Enea, M., Galante, G., & Manuela La Fata, C. 
2009.  Multi-objective human resources allocation in RD 
projects planning, International Journal of Production 
Research, Vol. 47 No.13, pp.3505-3523.  

[24] Kuo, Y., & Yang, T. 2007.  Optimization of mixed-skill 
multi-line operator allocation problem, Computers and 
Industrial Engineering, Vol. 53 No.3, pp.386-393.  

[25] Şen, C. G., & Çinar, G. 2010.  Evaluation and pre-allocation 
of operators with multiple skills: A combined fuzzy AHP and 
max-min approach, Expert Systems with Applications, Vol. 
37 No.3, pp.2043-2053.  

[26] Ballesteros-Pérez P., González-Cruz Ma. C., Fernández-
Diego M. 2012. Human resource allocation management in 
multiple projects using sociometric techniques, International 
Journal of Project Management, Vol. 30, No.8. 

[27] Marmier, F., Varnier, C., Zerhouni, N. 2009. Proactive, 
Dynamic and Multi-Criteria Scheduling of Maintenance 
Activities, International Journal of Production Research, 
Vol. 47 No.8, pp.2185- 2201, 
doi:10.1080/00207540802311106. 

[28] Huang, J., Wang, X., & Chen, R. 2010.  Genetic algorithms 
for optimization of resource allocation in large scale 
construction project management. Journal of Computers, 
Vol.5 No.12, pp.1916-1924.  

[29] Chen, A. H. L., & Chyu, C. 2010.  Applying memetic 
algorithm in multi-objective resource allocation among 
competing projects, Journal of Software, Vol. 5 No.8, 
pp.802-809.  

[30] Norman, B.A., Tharmmaphornphilas, W., Needy, K.L., 
Bidanda, B. and Waner, R.C. 2002.  Worker assignment in 
cellular manufacturing considering technical and human 
skills, International Journal of Production Research, Vol.40 
No.6, pp.1479–1492. 

[31] Deb K. 2001.  Multi objective optimization using 
evolutionary algorithms, John Wiley & Sons. 



[32] Zitzler E. 1999.  Evolutionary Algorithms for Multi 
Objective Optimization: Methods and Application, PhD. 
thesis, ETH, Zurich.  

[33] Zitzler E., Deb K., Thiele L. 2000.  Comparison of multi 
objective evolutionary algorithms: Empirical results, 

Evolutionary Computation archive, Vol. 8 No.2, pp.173 – 
195. 

[34] Petar J. 1999.  Application of sensitivity analysis in 
investment project evaluation under uncertainty and risk, 
International Journal of Project Management, Vol. 17 No.4, 
pp.217–222. 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 0
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo false
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AbadiMT-CondensedLight
    /ACaslon-Italic
    /ACaslon-Regular
    /ACaslon-Semibold
    /ACaslon-SemiboldItalic
    /AdobeArabic-Bold
    /AdobeArabic-BoldItalic
    /AdobeArabic-Italic
    /AdobeArabic-Regular
    /AdobeHebrew-Bold
    /AdobeHebrew-BoldItalic
    /AdobeHebrew-Italic
    /AdobeHebrew-Regular
    /AdobeHeitiStd-Regular
    /AdobeMingStd-Light
    /AdobeMyungjoStd-Medium
    /AdobePiStd
    /AdobeSansMM
    /AdobeSerifMM
    /AdobeSongStd-Light
    /AdobeThai-Bold
    /AdobeThai-BoldItalic
    /AdobeThai-Italic
    /AdobeThai-Regular
    /AGaramond-Bold
    /AGaramond-BoldItalic
    /AGaramond-Italic
    /AGaramond-Regular
    /AGaramond-Semibold
    /AGaramond-SemiboldItalic
    /AgencyFB-Bold
    /AgencyFB-Reg
    /AGOldFace-Outline
    /AharoniBold
    /Algerian
    /Americana
    /Americana-ExtraBold
    /AndaleMono
    /AndaleMonoIPA
    /AngsanaNew
    /AngsanaNew-Bold
    /AngsanaNew-BoldItalic
    /AngsanaNew-Italic
    /AngsanaUPC
    /AngsanaUPC-Bold
    /AngsanaUPC-BoldItalic
    /AngsanaUPC-Italic
    /Anna
    /ArialAlternative
    /ArialAlternativeSymbol
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialMT-Black
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /ArrusBT-Bold
    /ArrusBT-BoldItalic
    /ArrusBT-Italic
    /ArrusBT-Roman
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /AvantGardeITCbyBT-Book
    /AvantGardeITCbyBT-BookOblique
    /BakerSignet
    /BankGothicBT-Medium
    /Barmeno-Bold
    /Barmeno-ExtraBold
    /Barmeno-Medium
    /Barmeno-Regular
    /Baskerville
    /BaskervilleBE-Italic
    /BaskervilleBE-Medium
    /BaskervilleBE-MediumItalic
    /BaskervilleBE-Regular
    /Baskerville-Bold
    /Baskerville-BoldItalic
    /Baskerville-Italic
    /BaskOldFace
    /Batang
    /BatangChe
    /Bauhaus93
    /Bellevue
    /BellGothicStd-Black
    /BellGothicStd-Bold
    /BellGothicStd-Light
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlingAntiqua-Bold
    /BerlingAntiqua-BoldItalic
    /BerlingAntiqua-Italic
    /BerlingAntiqua-Roman
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BernhardModernBT-Bold
    /BernhardModernBT-BoldItalic
    /BernhardModernBT-Italic
    /BernhardModernBT-Roman
    /BiffoMT
    /BinnerD
    /BinnerGothic
    /BlackadderITC-Regular
    /Blackoak
    /blex
    /blsy
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /Bodoni-Poster
    /Bodoni-PosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolOne-Regular
    /BookshelfSymbolSeven
    /BookshelfSymbolThree-Regular
    /BookshelfSymbolTwo-Regular
    /Botanical
    /Boton-Italic
    /Boton-Medium
    /Boton-MediumItalic
    /Boton-Regular
    /Boulevard
    /BradleyHandITC
    /Braggadocio
    /BritannicBold
    /Broadway
    /BrowalliaNew
    /BrowalliaNew-Bold
    /BrowalliaNew-BoldItalic
    /BrowalliaNew-Italic
    /BrowalliaUPC
    /BrowalliaUPC-Bold
    /BrowalliaUPC-BoldItalic
    /BrowalliaUPC-Italic
    /BrushScript
    /BrushScriptMT
    /CaflischScript-Bold
    /CaflischScript-Regular
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /Carta
    /CaslonOpenfaceBT-Regular
    /Castellar
    /CastellarMT
    /Centaur
    /Centaur-Italic
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchL-Bold
    /CenturySchL-BoldItal
    /CenturySchL-Ital
    /CenturySchL-Roma
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /CGTimes-Regular
    /CharterBT-Bold
    /CharterBT-BoldItalic
    /CharterBT-Italic
    /CharterBT-Roman
    /CheltenhamITCbyBT-Bold
    /CheltenhamITCbyBT-BoldItalic
    /CheltenhamITCbyBT-Book
    /CheltenhamITCbyBT-BookItalic
    /Chiller-Regular
    /Cmb10
    /CMB10
    /Cmbsy10
    /CMBSY10
    /CMBSY5
    /CMBSY6
    /CMBSY7
    /CMBSY8
    /CMBSY9
    /Cmbx10
    /CMBX10
    /Cmbx12
    /CMBX12
    /Cmbx5
    /CMBX5
    /Cmbx6
    /CMBX6
    /Cmbx7
    /CMBX7
    /Cmbx8
    /CMBX8
    /Cmbx9
    /CMBX9
    /Cmbxsl10
    /CMBXSL10
    /Cmbxti10
    /CMBXTI10
    /Cmcsc10
    /CMCSC10
    /Cmcsc8
    /CMCSC8
    /Cmcsc9
    /CMCSC9
    /Cmdunh10
    /CMDUNH10
    /Cmex10
    /CMEX10
    /CMEX7
    /CMEX8
    /CMEX9
    /Cmff10
    /CMFF10
    /Cmfi10
    /CMFI10
    /Cmfib8
    /CMFIB8
    /Cminch
    /CMINCH
    /Cmitt10
    /CMITT10
    /Cmmi10
    /CMMI10
    /Cmmi12
    /CMMI12
    /Cmmi5
    /CMMI5
    /Cmmi6
    /CMMI6
    /Cmmi7
    /CMMI7
    /Cmmi8
    /CMMI8
    /Cmmi9
    /CMMI9
    /Cmmib10
    /CMMIB10
    /CMMIB5
    /CMMIB6
    /CMMIB7
    /CMMIB8
    /CMMIB9
    /Cmr10
    /CMR10
    /Cmr12
    /CMR12
    /Cmr17
    /CMR17
    /Cmr5
    /CMR5
    /Cmr6
    /CMR6
    /Cmr7
    /CMR7
    /Cmr8
    /CMR8
    /Cmr9
    /CMR9
    /Cmsl10
    /CMSL10
    /Cmsl12
    /CMSL12
    /Cmsl8
    /CMSL8
    /Cmsl9
    /CMSL9
    /Cmsltt10
    /CMSLTT10
    /Cmss10
    /CMSS10
    /Cmss12
    /CMSS12
    /Cmss17
    /CMSS17
    /Cmss8
    /CMSS8
    /Cmss9
    /CMSS9
    /Cmssbx10
    /CMSSBX10
    /Cmssdc10
    /CMSSDC10
    /Cmssi10
    /CMSSI10
    /Cmssi12
    /CMSSI12
    /Cmssi17
    /CMSSI17
    /Cmssi8
    /CMSSI8
    /Cmssi9
    /CMSSI9
    /Cmssq8
    /CMSSQ8
    /Cmssqi8
    /CMSSQI8
    /Cmsy10
    /CMSY10
    /Cmsy5
    /CMSY5
    /Cmsy6
    /CMSY6
    /Cmsy7
    /CMSY7
    /Cmsy8
    /CMSY8
    /Cmsy9
    /CMSY9
    /Cmtcsc10
    /CMTCSC10
    /Cmtex10
    /CMTEX10
    /Cmtex8
    /CMTEX8
    /Cmtex9
    /CMTEX9
    /Cmti10
    /CMTI10
    /Cmti12
    /CMTI12
    /Cmti7
    /CMTI7
    /Cmti8
    /CMTI8
    /Cmti9
    /CMTI9
    /Cmtt10
    /CMTT10
    /Cmtt12
    /CMTT12
    /Cmtt8
    /CMTT8
    /Cmtt9
    /CMTT9
    /Cmu10
    /CMU10
    /Cmvtt10
    /CMVTT10
    /ColonnaMT
    /Colossalis-Bold
    /ComicSansMS
    /ComicSansMS-Bold
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /CooperBlack
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copperplate-ThirtyThreeBC
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CordiaNew
    /CordiaNew-Bold
    /CordiaNew-BoldItalic
    /CordiaNew-Italic
    /CordiaUPC
    /CordiaUPC-Bold
    /CordiaUPC-BoldItalic
    /CordiaUPC-Italic
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /CourierStd
    /CourierStd-Bold
    /CourierStd-BoldOblique
    /CourierStd-Oblique
    /CourierX-Bold
    /CourierX-BoldOblique
    /CourierX-Oblique
    /CourierX-Regular
    /CreepyRegular
    /CurlzMT
    /David-Bold
    /David-Reg
    /DavidTransparent
    /Dcb10
    /Dcbx10
    /Dcbxsl10
    /Dcbxti10
    /Dccsc10
    /Dcitt10
    /Dcr10
    /Desdemona
    /DilleniaUPC
    /DilleniaUPCBold
    /DilleniaUPCBoldItalic
    /DilleniaUPCItalic
    /Dingbats
    /DomCasual
    /Dotum
    /DotumChe
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversGothicBT-Regular
    /EngraversMT
    /EraserDust
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /ErieBlackPSMT
    /ErieLightPSMT
    /EriePSMT
    /EstrangeloEdessa
    /Euclid
    /Euclid-Bold
    /Euclid-BoldItalic
    /EuclidExtra
    /EuclidExtra-Bold
    /EuclidFraktur
    /EuclidFraktur-Bold
    /Euclid-Italic
    /EuclidMathOne
    /EuclidMathOne-Bold
    /EuclidMathTwo
    /EuclidMathTwo-Bold
    /EuclidSymbol
    /EuclidSymbol-Bold
    /EuclidSymbol-BoldItalic
    /EuclidSymbol-Italic
    /EucrosiaUPC
    /EucrosiaUPCBold
    /EucrosiaUPCBoldItalic
    /EucrosiaUPCItalic
    /EUEX10
    /EUEX7
    /EUEX8
    /EUEX9
    /EUFB10
    /EUFB5
    /EUFB7
    /EUFM10
    /EUFM5
    /EUFM7
    /EURB10
    /EURB5
    /EURB7
    /EURM10
    /EURM5
    /EURM7
    /EuroMono-Bold
    /EuroMono-BoldItalic
    /EuroMono-Italic
    /EuroMono-Regular
    /EuroSans-Bold
    /EuroSans-BoldItalic
    /EuroSans-Italic
    /EuroSans-Regular
    /EuroSerif-Bold
    /EuroSerif-BoldItalic
    /EuroSerif-Italic
    /EuroSerif-Regular
    /EuroSig
    /EUSB10
    /EUSB5
    /EUSB7
    /EUSM10
    /EUSM5
    /EUSM7
    /FelixTitlingMT
    /Fences
    /FencesPlain
    /FigaroMT
    /FixedMiriamTransparent
    /FootlightMTLight
    /Formata-Italic
    /Formata-Medium
    /Formata-MediumItalic
    /Formata-Regular
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothicITCbyBT-Book
    /FranklinGothicITCbyBT-BookItal
    /FranklinGothicITCbyBT-Demi
    /FranklinGothicITCbyBT-DemiItal
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FrankRuehl
    /FreesiaUPC
    /FreesiaUPCBold
    /FreesiaUPCBoldItalic
    /FreesiaUPCItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Frutiger-Black
    /Frutiger-BlackCn
    /Frutiger-BlackItalic
    /Frutiger-Bold
    /Frutiger-BoldCn
    /Frutiger-BoldItalic
    /Frutiger-Cn
    /Frutiger-ExtraBlackCn
    /Frutiger-Italic
    /Frutiger-Light
    /Frutiger-LightCn
    /Frutiger-LightItalic
    /Frutiger-Roman
    /Frutiger-UltraBlack
    /Futura-Bold
    /Futura-BoldOblique
    /Futura-Book
    /Futura-BookOblique
    /FuturaBT-Bold
    /FuturaBT-BoldItalic
    /FuturaBT-Book
    /FuturaBT-BookItalic
    /FuturaBT-Medium
    /FuturaBT-MediumItalic
    /Futura-Light
    /Futura-LightOblique
    /GalliardITCbyBT-Bold
    /GalliardITCbyBT-BoldItalic
    /GalliardITCbyBT-Italic
    /GalliardITCbyBT-Roman
    /Garamond
    /Garamond-Bold
    /Garamond-BoldCondensed
    /Garamond-BoldCondensedItalic
    /Garamond-BoldItalic
    /Garamond-BookCondensed
    /Garamond-BookCondensedItalic
    /Garamond-Italic
    /Garamond-LightCondensed
    /Garamond-LightCondensedItalic
    /Gautami
    /GeometricSlab703BT-Light
    /GeometricSlab703BT-LightItalic
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /GeorgiaRef
    /Giddyup
    /Giddyup-Thangs
    /Gigi-Regular
    /GillSans
    /GillSans-Bold
    /GillSans-BoldItalic
    /GillSans-Condensed
    /GillSans-CondensedBold
    /GillSans-Italic
    /GillSans-Light
    /GillSans-LightItalic
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /Gothic-Thirteen
    /GoudyOldStyleBT-Bold
    /GoudyOldStyleBT-BoldItalic
    /GoudyOldStyleBT-Italic
    /GoudyOldStyleBT-Roman
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /GoudyTextMT-LombardicCapitals
    /GSIDefaultSymbols
    /Gulim
    /GulimChe
    /Gungsuh
    /GungsuhChe
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Helvetica
    /Helvetica-Black
    /Helvetica-BlackOblique
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Condensed
    /Helvetica-Condensed-Black
    /Helvetica-Condensed-BlackObl
    /Helvetica-Condensed-Bold
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Light
    /Helvetica-Condensed-LightObl
    /Helvetica-Condensed-Oblique
    /Helvetica-Fraction
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /HighTowerText-Italic
    /HighTowerText-Reg
    /Humanist521BT-BoldCondensed
    /Humanist521BT-Light
    /Humanist521BT-LightItalic
    /Humanist521BT-RomanCondensed
    /Imago-ExtraBold
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /IrisUPC
    /IrisUPCBold
    /IrisUPCBoldItalic
    /IrisUPCItalic
    /Ironwood
    /ItcEras-Medium
    /ItcKabel-Bold
    /ItcKabel-Book
    /ItcKabel-Demi
    /ItcKabel-Medium
    /ItcKabel-Ultra
    /JasmineUPC
    /JasmineUPC-Bold
    /JasmineUPC-BoldItalic
    /JasmineUPC-Italic
    /JoannaMT
    /JoannaMT-Italic
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /Kaufmann
    /KaufmannBT-Bold
    /KaufmannBT-Regular
    /KidTYPEPaint
    /KinoMT
    /KodchiangUPC
    /KodchiangUPC-Bold
    /KodchiangUPC-BoldItalic
    /KodchiangUPC-Italic
    /KorinnaITCbyBT-Regular
    /KozGoProVI-Medium
    /KozMinProVI-Regular
    /KristenITC-Regular
    /KunstlerScript
    /Latha
    /LatinWide
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldOblique
    /LetterGothic-BoldSlanted
    /LetterGothicMT
    /LetterGothicMT-Bold
    /LetterGothicMT-BoldOblique
    /LetterGothicMT-Oblique
    /LetterGothic-Slanted
    /LetterGothicStd
    /LetterGothicStd-Bold
    /LetterGothicStd-BoldSlanted
    /LetterGothicStd-Slanted
    /LevenimMT
    /LevenimMTBold
    /LilyUPC
    /LilyUPCBold
    /LilyUPCBoldItalic
    /LilyUPCItalic
    /Lithos-Black
    /Lithos-Regular
    /LotusWPBox-Roman
    /LotusWPIcon-Roman
    /LotusWPIntA-Roman
    /LotusWPIntB-Roman
    /LotusWPType-Roman
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Lydian
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /Map-Symbols
    /MathA
    /MathB
    /MathC
    /Mathematica1
    /Mathematica1-Bold
    /Mathematica1Mono
    /Mathematica1Mono-Bold
    /Mathematica2
    /Mathematica2-Bold
    /Mathematica2Mono
    /Mathematica2Mono-Bold
    /Mathematica3
    /Mathematica3-Bold
    /Mathematica3Mono
    /Mathematica3Mono-Bold
    /Mathematica4
    /Mathematica4-Bold
    /Mathematica4Mono
    /Mathematica4Mono-Bold
    /Mathematica5
    /Mathematica5-Bold
    /Mathematica5Mono
    /Mathematica5Mono-Bold
    /Mathematica6
    /Mathematica6Bold
    /Mathematica6Mono
    /Mathematica6MonoBold
    /Mathematica7
    /Mathematica7Bold
    /Mathematica7Mono
    /Mathematica7MonoBold
    /MatisseITC-Regular
    /MaturaMTScriptCapitals
    /Mesquite
    /Mezz-Black
    /Mezz-Regular
    /MICR
    /MicrosoftSansSerif
    /MingLiU
    /Minion-BoldCondensed
    /Minion-BoldCondensedItalic
    /Minion-Condensed
    /Minion-CondensedItalic
    /Minion-Ornaments
    /MinionPro-Bold
    /MinionPro-BoldIt
    /MinionPro-It
    /MinionPro-Regular
    /MinionPro-Semibold
    /MinionPro-SemiboldIt
    /Miriam
    /MiriamFixed
    /MiriamTransparent
    /Mistral
    /Modern-Regular
    /MonotypeCorsiva
    /MonotypeSorts
    /MSAM10
    /MSAM5
    /MSAM6
    /MSAM7
    /MSAM8
    /MSAM9
    /MSBM10
    /MSBM5
    /MSBM6
    /MSBM7
    /MSBM8
    /MSBM9
    /MS-Gothic
    /MSHei
    /MSLineDrawPSMT
    /MS-Mincho
    /MSOutlook
    /MS-PGothic
    /MS-PMincho
    /MSReference1
    /MSReference2
    /MSReferenceSansSerif
    /MSReferenceSansSerif-Bold
    /MSReferenceSansSerif-BoldItalic
    /MSReferenceSansSerif-Italic
    /MSReferenceSerif
    /MSReferenceSerif-Bold
    /MSReferenceSerif-BoldItalic
    /MSReferenceSerif-Italic
    /MSReferenceSpecialty
    /MSSong
    /MS-UIGothic
    /MT-Extra
    /MT-Symbol
    /MT-Symbol-Italic
    /MVBoli
    /Myriad-Bold
    /Myriad-BoldItalic
    /Myriad-Italic
    /MyriadPro-Black
    /MyriadPro-BlackIt
    /MyriadPro-Bold
    /MyriadPro-BoldIt
    /MyriadPro-It
    /MyriadPro-Light
    /MyriadPro-LightIt
    /MyriadPro-Regular
    /MyriadPro-Semibold
    /MyriadPro-SemiboldIt
    /Myriad-Roman
    /Narkisim
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NewMilleniumSchlbk-BoldItalicSH
    /NewsGothic
    /NewsGothic-Bold
    /NewsGothicBT-Bold
    /NewsGothicBT-BoldItalic
    /NewsGothicBT-Italic
    /NewsGothicBT-Roman
    /NewsGothic-Condensed
    /NewsGothic-Italic
    /NewsGothicMT
    /NewsGothicMT-Bold
    /NewsGothicMT-Italic
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NimbusMonL-Bold
    /NimbusMonL-BoldObli
    /NimbusMonL-Regu
    /NimbusMonL-ReguObli
    /NimbusRomDGR-Bold
    /NimbusRomDGR-BoldItal
    /NimbusRomDGR-Regu
    /NimbusRomDGR-ReguItal
    /NimbusRomNo9L-Medi
    /NimbusRomNo9L-MediItal
    /NimbusRomNo9L-Regu
    /NimbusRomNo9L-ReguItal
    /NimbusSanL-Bold
    /NimbusSanL-BoldCond
    /NimbusSanL-BoldCondItal
    /NimbusSanL-BoldItal
    /NimbusSanL-Regu
    /NimbusSanL-ReguCond
    /NimbusSanL-ReguCondItal
    /NimbusSanL-ReguItal
    /Nimrod
    /Nimrod-Bold
    /Nimrod-BoldItalic
    /Nimrod-Italic
    /NSimSun
    /Nueva-BoldExtended
    /Nueva-BoldExtendedItalic
    /Nueva-Italic
    /Nueva-Roman
    /NuptialScript
    /OCRA
    /OCRA-Alternate
    /OCRAExtended
    /OCRB
    /OCRB-Alternate
    /OfficinaSans-Bold
    /OfficinaSans-BoldItalic
    /OfficinaSans-Book
    /OfficinaSans-BookItalic
    /OfficinaSerif-Bold
    /OfficinaSerif-BoldItalic
    /OfficinaSerif-Book
    /OfficinaSerif-BookItalic
    /OldEnglishTextMT
    /Onyx
    /OnyxBT-Regular
    /OzHandicraftBT-Roman
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /PapyrusPlain
    /Papyrus-Regular
    /Parchment-Regular
    /Parisian
    /ParkAvenue
    /Penumbra-SemiboldFlare
    /Penumbra-SemiboldSans
    /Penumbra-SemiboldSerif
    /PepitaMT
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /PhotinaCasualBlack
    /Playbill
    /PMingLiU
    /Poetica-SuppOrnaments
    /PoorRichard-Regular
    /PopplLaudatio-Italic
    /PopplLaudatio-Medium
    /PopplLaudatio-MediumItalic
    /PopplLaudatio-Regular
    /PrestigeElite
    /Pristina-Regular
    /PTBarnumBT-Regular
    /Raavi
    /RageItalic
    /Ravie
    /RefSpecialty
    /Ribbon131BT-Bold
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /Rockwell-Light
    /Rockwell-LightItalic
    /Rod
    /RodTransparent
    /RunicMT-Condensed
    /Sanvito-Light
    /Sanvito-Roman
    /ScriptC
    /ScriptMTBold
    /SegoeUI
    /SegoeUI-Bold
    /SegoeUI-BoldItalic
    /SegoeUI-Italic
    /Serpentine-BoldOblique
    /ShelleyVolanteBT-Regular
    /ShowcardGothic-Reg
    /Shruti
    /SimHei
    /SimSun
    /SimSun-PUA
    /SnapITC-Regular
    /StandardSymL
    /Stencil
    /StoneSans
    /StoneSans-Bold
    /StoneSans-BoldItalic
    /StoneSans-Italic
    /StoneSans-Semibold
    /StoneSans-SemiboldItalic
    /Stop
    /Swiss721BT-BlackExtended
    /Sylfaen
    /Symbol
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /Tci1
    /Tci1Bold
    /Tci1BoldItalic
    /Tci1Italic
    /Tci2
    /Tci2Bold
    /Tci2BoldItalic
    /Tci2Italic
    /Tci3
    /Tci3Bold
    /Tci3BoldItalic
    /Tci3Italic
    /Tci4
    /Tci4Bold
    /Tci4BoldItalic
    /Tci4Italic
    /TechnicalItalic
    /TechnicalPlain
    /Tekton
    /Tekton-Bold
    /TektonMM
    /Tempo-HeavyCondensed
    /Tempo-HeavyCondensedItalic
    /TempusSansITC
    /Times-Bold
    /Times-BoldItalic
    /Times-BoldItalicOsF
    /Times-BoldSC
    /Times-ExtraBold
    /Times-Italic
    /Times-ItalicOsF
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /Times-RomanSC
    /Trajan-Bold
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-CondensedMedium
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Univers-Bold
    /Univers-BoldItalic
    /UniversCondensed-Bold
    /UniversCondensed-BoldItalic
    /UniversCondensed-Medium
    /UniversCondensed-MediumItalic
    /Univers-Medium
    /Univers-MediumItalic
    /URWBookmanL-DemiBold
    /URWBookmanL-DemiBoldItal
    /URWBookmanL-Ligh
    /URWBookmanL-LighItal
    /URWChanceryL-MediItal
    /URWGothicL-Book
    /URWGothicL-BookObli
    /URWGothicL-Demi
    /URWGothicL-DemiObli
    /URWPalladioL-Bold
    /URWPalladioL-BoldItal
    /URWPalladioL-Ital
    /URWPalladioL-Roma
    /USPSBarCode
    /VAGRounded-Black
    /VAGRounded-Bold
    /VAGRounded-Light
    /VAGRounded-Thin
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /VerdanaRef
    /VinerHandITC
    /Viva-BoldExtraExtended
    /Vivaldii
    /Viva-LightCondensed
    /Viva-Regular
    /VladimirScript
    /Vrinda
    /Webdings
    /Westminster
    /Willow
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /WNCYB10
    /WNCYI10
    /WNCYR10
    /WNCYSC10
    /WNCYSS10
    /WoodtypeOrnaments-One
    /WoodtypeOrnaments-Two
    /WP-ArabicScriptSihafa
    /WP-ArabicSihafa
    /WP-BoxDrawing
    /WP-CyrillicA
    /WP-CyrillicB
    /WP-GreekCentury
    /WP-GreekCourier
    /WP-GreekHelve
    /WP-HebrewDavid
    /WP-IconicSymbolsA
    /WP-IconicSymbolsB
    /WP-Japanese
    /WP-MathA
    /WP-MathB
    /WP-MathExtendedA
    /WP-MathExtendedB
    /WP-MultinationalAHelve
    /WP-MultinationalARoman
    /WP-MultinationalBCourier
    /WP-MultinationalBHelve
    /WP-MultinationalBRoman
    /WP-MultinationalCourier
    /WP-Phonetic
    /WPTypographicSymbols
    /XYATIP10
    /XYBSQL10
    /XYBTIP10
    /XYCIRC10
    /XYCMAT10
    /XYCMBT10
    /XYDASH10
    /XYEUAT10
    /XYEUBT10
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZapfHumanist601BT-Bold
    /ZapfHumanist601BT-BoldItalic
    /ZapfHumanist601BT-Demi
    /ZapfHumanist601BT-DemiItalic
    /ZapfHumanist601BT-Italic
    /ZapfHumanist601BT-Roman
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 200
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 2.00333
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 1.30
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 200
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 2.00333
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 1.30
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 400
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00167
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e5c4f5e55663e793a3001901a8fc775355b5090ae4ef653d190014ee553ca901a8fc756e072797f5153d15e03300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc87a25e55986f793a3001901a904e96fb5b5090f54ef650b390014ee553ca57287db2969b7db28def4e0a767c5e03300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020d654ba740020d45cc2dc002c0020c804c7900020ba54c77c002c0020c778d130b137c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor weergave op een beeldscherm, e-mail en internet. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for on-screen display, e-mail, and the Internet.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToRGB
      /DestinationProfileName (sRGB IEC61966-2.1)
      /DestinationProfileSelector /UseName
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing false
      /UntaggedCMYKHandling /UseDocumentProfile
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


