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The French scien7fic supremacy resisted quite well to gender policies. Under pressure, it finally conceded ground for women. Instead of increasing the percentage of women members, the French governments raised the total number of members. Since 2006, this deed led automa7cally, not only to increase the number of female members but also to enhance the number of male members. For junior women, this rise was a beZer opportunity than that for senior women. Star7ng from 2012, this readjustment reaching up to 37.3% for women, occurs at the expense of senior renewed men.

In 2016, twenty--five years a]er the founding of the IUF, in spite of the efforts conceded, some work s7ll needs to invigorate the advancement of women.

. Since the 1980's various incen,ve policies promo,ng gender equality and parity between men and women have been officially planned and managed by successive French governments and administra,ve managers (cf calendar of events), with no immediate results for the IUF. For instance, 1991For instance, , 1992For instance, , 1995For instance, , 1996For instance, , 2001, were the worst years for the recruitment of women (cf figure 1).

Fortunately, in 2001 the "Mission pour la parité en sciences et en technologies" was founded within the Research Ministry. IUF administrators were subsequently required to enforce a gender policy. The Head of the Mission, definitely implemented the IUF in projects of gender equality. As a result, during the following years (2002--2005), the beginning of a posi,ve trend in the number of women recruited can be no,ced. Research ministers then assessed this trend for the next six years 2006--2012), notably increasing the total number of recruitments (men and women) : this rise was boosted by the French governments who wanted France to be at the top level of interna,onal compe,,on. The number of women reached its apex in 2012 (46) but stabilized (2013--2016) at a lower level, probably because of economic austerity. This raise seems to be a posi,ve sign to gradually balance the number of recruited women. 

-Annual Senior Recruitments: Men and Women (in numbers)

In the early beginning (1991--2005), there were very few female seniors members. The highest total number of senior women recruited does not go over 13 in 2011, 2012 and 2014, whereas it was 45 (2013) for men. In addi,on to this, between 1991 and 2016, the data provided by IUF staff, show that the average percentage of female members is 17.8%. Consequently, this clearly shows an invisible "glass ceiling" linked to the barriers encountered by women accessing top level posi,ons in universi,es.

-Annual Renewed Men and Women (in numbers)

This figure is far different from the previous ones. The number of renewed women is very low --between 0 and 4 during the period 1991--2016: a sta,s,cal treatment is not significant. A contrario the number of renewed men varies from 1 to 21, thus the ra,o men/women was quite large. The actual trend is the decline of the renewal.

It is worth emphasizing the contribu7on of women associa7ons ("Femmes et maths", "Femmes & sciences"… etc.) that constantly triggered the state authori7es to draw their aZen7on to gender inequali7es in higher educa7on and research.

Figure 3. -Annual Senior Recuitment: Men and Women (in numbers)

The pa]ern concerning junior women is very similar to the one in figure 1. Although gender parity was far from being fulfilled for junior recruitments, the junior category opened to women is the greatest: the highest number of junior women recruited was 29 in 2012. Between 1991 and 2016, the available data showed that the average percentage of junior women members was 27.5%. However, it is interes,ng to no,ce that the junior category also vastly opened up to men, pinpoin,ng an effort towards young researchers (under forty years old). This clearly means that the state and administra7ve policies suppor7ng gender equality, were somehow efficient whilst not sufficient.
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Women Men

The worst cared members From 1991 to 2016 only "one" senior female mathematician was nominated at the IUF ! Table 1. -The table on the leR hand side, displaying data between 1992 and 2011 and provided by IUF staff, shows that there was: 1) a low number of junior women applicants un,l 2002; 2) a low number of senior women applicants un,l 2003; 3) more junior women than senior women applicants; 4) a low number of women applicants versus total number of applicants. The reason for this obviously reflects the « glass ceiling » men,oned above. 

Maternity Policy at the IUF

The 2014 unfortunate a]empt --firstly to remove, secondly to stop completely a usual arrange-ment extending the age limit to apply (an extra year allowed per child) --did not succeed. The alert was given by three IUF junior members having iden,fied the regression for women and who had made the choice of raising children..!

In 2016… in their own words… 
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  Figure 2. -Annual Junior Recruitment: Men and Women (in numbers)

  : « If we make a par, let's choose a woman. » Chris7ne Bard, historian, Université d'Angers : « I thought it was inaccessible. » Isabelle Gallagher, mathema7cian, Université Paris--Diderot : « In my malelike environment, the IUF is well known. »
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	Year Women Men Total
	1991	3	37	40
	1992	3	31	34
	1993	5	35	40
	1994	5	35	40
	1995	3	37	40
	1996	2	47	49
	1997	9	44	53
	1998	5	47	52
	1999	15	43	58
	2000	8	54	62
	2001	3	48	51
	2002	9	47	56
	2003	10	43	53
	2004	14	38	52
	2005	12	43	55
	2006	24	66	90
	2007	22	68	90
	2008	26	86	112
	2009	36	94	130
	2010	33	116 149
	2011	37	113 150
	2012	46	104 150
	2013	32	78	110
	2014	35	75	110
	2015	36	74	110
	2016	41	69	110