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Conclusions & Future Work

• Our methodology allows to :

-Standardize the job category on all our posting database -Automate job posting labeling according to each job board referencing system

• Future work :

-Use the job category to recommend the use of job search web sites in order to optimize recruitment performance
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Context & Objectives

• Context :

-Recruiters need to assess job posting performance on job search web sites -But all sites have different ways to reference job postings

• Objectives :

-Be able to identify the job occupation whatever the posting -Improve the categorization efficiency thanks to a processing adapted to the particularity of job postings

Method : Posting Representation & Classification

Comparison of method average precisions (without and with implementation of a misclassification error cost)

Results

Corpus

• French corpus of 700 job postings (baseline method : 1060 terms)